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NGO “Infection control in Ukraine”, for the
purpose of preventing and addressing cases of
Gender- based Violence (as defined in Section 1.4
hereof) in any form, whether as an act of
workplace violence or as occurs in any
employee’s personal life, promulgates the
following policy (the Policy). Gender-based
Violence, including domestic violence, sexual
assault and stalking, jeopardizes the lives and
safety of countless people worldwide. It ranges
from offensive or threatening language to
homicide, and often results in serious injuries,
disability or death. Regardless of where it occurs,
Gender- based Violence violates its victims’
human rights. When it impacts the workplace, it
compromises the safety of both the victim and
the victim’s co-workers and can result in lost
productivity, increased health care costs and
increased employee turnover. NGO “Infection
control in Ukraine” is committed to full
compliance with all applicable laws governing
Gender-based Violence, to providing a workplace
in which employees who are victims have the
support they need at work to address the violence
in their lives, and to promoting the health and
safety of all its employees.

Section 1 Definitions

For the purpose of this Policy, the following terms
are defined as follows:

1.0. Abuser means a person who perpetrates
Gender-based Violence.

1.1. Domestic Violence can be committed
between people regardless of race, sex, gender
identity, sexual orientation, economic status,
educational level or religious belief, whether they
are living together or separately, are married or
unmarried, or in short-term or long-term

FpomaacbKa opraHisauis «IHdekuiHNMRN
KOHTPO/b B YKpaiHi» 3 MeTOt nonepea)keHHs Ta
BMpilEHHA BMMAAKIB reH4epHOro HacuAbCTBa (AK
BM3HauYeHO B Po3aini 1.4 ubOoro AOKYMEHTY) B
Oyab-aKin dopmi, Oyab TO AK aKT HACMALCTBA Ha
poboyomy Mmicui abo sAKWO Ue BiadOyBacTbCcA B
0cobUCTOMY  XUTTI  Oyab-SKOro  NpauiBHUKA,
ONPUAKOAHIOE  HACTYMHY NOAITURY  (MoNiTURY).
feHAepHe HACKUAbCTBO, BK/AKOYAKOYM  AOMALIHE
HAaCUNbCTBO,  CEeKCyajsbHe  HAaCUAbCTBO  Ta
nepecnigyBaHHA, CTaBUTb NiA 3arpo3y XUTTA Ta
6e3neky He3MiYeHHOT KiNbKOCTI 0AEN Yy BCbOMY
CBiTi. BOHO BapitoeTbca Big 0b6pasznmeoi abo
3arpo3sneoi  MoBM A0 BOMBCTBA, | 4acTo
NPU3BOANTbL A0 CEPNO3HUX TPaBM, iHBaNiAHOCTI
abo cmepTi. HesanexHo Bia TOro, Ae Uue
BiAOYBAETbCA, TEHAEPHE HACWMABLCTBO NOPYLIYE
npasa NOAMHU CBOIX KepTB. Koau ue BnanBae Ha
poboTy, ue CTaBWUTb Mig 3arpo3y 6e3neky Ak
KEepTBU, TaK i CniBpObITHUKIB XKepTBM i MOKe
npM3BeCcTH 0o BTpPaTH NPOAYKTUBHOCTI,
30iMblIEHHA BWUTPAT Ha OXOPOHY 3/0pOB'A Ta
30inblWEeHHA NAMHHOCTI  KaapiB. [pomaacbKa
opraHizauia «lHQeKUiMHWIA KOHTPO/Ib B YKpaiHi»
nparHe MNOBHICTIO AOTPUMYBATUCA BCIX UYMHHMX
33KOHIB, WO PeryaioTb NPOTUAIKD reHAepPHOMY
HacuibCcTBY, 3abe3neuntu 6Oesneky pobHoYOro
MICLLe, Ha AKOMY MPAUIBHMKMK, AKI € KepTBamu,
MaloTb HeobXxiaHy niaTpuMKy Ha poboTi ans
BMpiWlEHHA nNpob/iemM HacUNbCTBA B IXHbOMY
YUTTI, @ TAaKOXK CNpuUATK 300p0oB't0 Ta Besneli BCix
CBOIX NPaLLIBHUKIB.

Po3gin 1 BU3Ha4yeHHsA

Ona uinen ujei TONITUKM  HACTyNHI TEPMiHK
BM3HAYatoTbCA HACTYMHWUM YNUHOM:

1.0.  KpuBOHMK - 0coba, AKa BUMHAE reHaepHe
HaCWbCTBO.

1.1. [omawHE HacUNbLCTBO (HAacCUNLCTBO B

cim)  mMoxe 3ailcHIOBATUCA MK OObMU

He3anexHo Bi4  pacu, CTaTi, reH4epHol

iAEHTUYHOCTI, CEKCYaNbHOI OpieHTaul,

E€KOHOMIYHOro CTaTycy, OCBITHbOro piBHA abo

PenirimtHnMX nepekoHaHb, HE3aneKHO Big TOro,
2



relationships. It includes, but is not limited to,
physical, sexual and psychological violence
occurring among Family Members or between
Intimate Partners, including battering, sexual or
physical abuse of children, dowry-related
violence, marital rape, female genital mutilation
and other practices harmful to women, economic
coercion, violence related to exploitation, or
other forms of physical, sexual, psychological or
economic abuse.

1.2.  Employees applies to individuals
employed on a permanent or temporary basis,
paid or unpaid, all personnel of the NGO,
including but not limited to, volunteers, interns,
contractors and peace-keeping personnel.

1.3.  Family Members includes, but is not
limited to, members of the Victim’s extended
family, by blood or marriage, including the
Victim’s parents, children, dependents, aunts,
uncles, cousins, parents-in-law, siblings, spouses
and children, and other members of a shared
household.

1.4. Gender-based Violence means:

(a) Physical, psychological, mental, economic
or sexual harm or suffering, coercion and other
deprivations of liberty (including incidents of
Domestic Violence, sexual violence, dating
violence, and stalking, but not including acts of
self-defense) that are directed against a person
based on gender and committed, attempted or
threatened (i) by or against Employees, and/or (ii)
against Employees’ families or property; and

(b) Physical, sexual and psychological
violence occurring within the general community,
including rape, sexual abuse, stalking, trafficking
in women, forced prostitution, and sexual

MBYTb BOHM pa3om abo okpemo, nepebyBatoTb vy
wnobi abo HezamixkHI, abo B KOPOTKOCTPOKOBUX
abo nOBroCTPOKOBMX BiAHOCUHAX. BOHO BKAOYaAE,

ane He obmexye, izMyHe, CceKcyanbHe Ta
MCUXONOTIYHE HACWMNLCTBO, WO BiabYBaETHCS
cepen, uneHis cim'i abo Mmixk napTtHepamu,

BK/IOMAOYM NOOUTTA, CeKkcyanbHe abo ¢iznyHe
HaCUNbCTBO HafA AiTbMW, Hacunaa, nos'asaHe 3
NPUAAHUM, HAaCUANA Y WD, KaniuTBo XKiHOYMX
CTAaTEBMX OPraHiB Ta iHWI NPAKTMKK, WKiAAMBI AnA
KIHOK,  EKOHOMIYHe  NpUMYyC, HacuabCTBO,
nos's3aHe 3 ekcnayaTtauieto, abo iHWi dopmu
di3MYHOro, cekcyasnbHOro, ncuxonoriyHoro abo
€KOHOMIYHOr0 HAaCUNbCTBA.

1.2. CniBpobiTHUKKU: 3aCTOCOBYETLCA A0 OCIb,
3aMHATMX Ha MOCTINHIN abo TMMYacoBi OCHOBI,
onnayysaHuMx abo  HeomnnadyyBaHMX,  BECb
nepcoHan [0, BKAOYAO4M, ane He 0OMEXKYHUNCS,
006poBONbLIB, iHTEepHiB, niapsaHUKIB [
MWPOTBOPYOrO NepcoHany.

1.3, TepmiH 4neHu Cim'l BKItOYaETb, ane He
0OMEeXKYETbCS, YneHiB cim'i *KepTBu 3a KPOBHOWO
cnopigHeHicTio  abo  waobom,  BKAOYAHOUM
baTbKiB MepTBW, AiTeN, yTpMMaHLIB, TITOK,
OAObKIB, ABOWOPiAHUX OpaTiB, 3aTiB, OpaTiB |
cectep, NOAPYKXKA Ta [AiTeM, a TaKOXK IHLWIKX
Y/1eHIB CNiZIBHOIO AOMOrocNoAapCTBa.

1.4. TleHpgepHe HAaCUNbLCTBO:

(a) di3nyHa, NCUXONOTIYHA, NCUxivHa,
eKoHOMiYHa abo cekcyanbHa Wwkoaa abo
CTPaXKAaHHA, NPUMYC Ta iHWIi No3baBneHHA BOAI
(BKNtOYAOUM BMMAAKM AOMALIHBOTO HACKALCTBA,
CeKCyaZlbHOTO  HACWU/IbCTBA, HACWNbCTBA  Ha
nobaveHHAx Ta nNepec/ifyBaHHA, ane He
BK/IIOYAIOYM aKTW CaMO3axUCTY), AKi CNPAMOBaHI
nNpoTM 0COobBM 33 CTAaTEBOK 03HAKOMD Ta BYMHEHI,
cnpobu abo 3arposu (i) cniepobitHmMKkamm abo (ii)
npoTu cimelt abo maliHa nNpauiBHUKIB; i

(6) ®i3nyHe, ceKkcyanbHe Ta MNCUXONoriYHe
HaCUNbCTBO, WO BinOyBaeTbCA B  3arajbHiit
CMiNIbHOTI, BKAKOYAKOYM 3rBaNTyBaHHA, CEKCYanbHE
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harassment or intimidation at work, educational
institutions and elsewhere.

1.5. Intimate Partners mean (i) persons legally
married to one another, (ii) persons formerly
married to one another, (iii) persons who have a
child in common, regardless of whether such
persons are married or have lived together at any
time, (iv) couples who live together or have lived
together, or (v) persons who are dating or who
have dated in the past. The definition of Intimate
Partners includes same sex couples.

1.6. Organization (NGO) is NGO “Infection
control in Ukraine”.

1.7.  Policy has the definition set forth in the
first paragraph of this document.

1.8.  Protection Order means an order of
protection, restraining order or other court order
in response to Gender-based Violence, which
serves as a mechanism through which a Victim
can petition a national or other appropriate court
or tribunal for protection from an Abuser, to
establish custody and visitation guidelines for a
child or children, or to establish forms of
economic security (such as rent or mortgage
payments). Protection Orders may also be issued
in criminal cases as a condition of probation or
release, particularly in a crime involving Domestic
Violence, sexual violence, dating violence or
stalking.

1.9. Safety Plan has the meaning set forth in
Section 1.10.

1.10. Safety Planning means the process
through which a representative of the
Organization works with a Victim to facilitate
development of a safety and support plan (Safety
Plan) designed to reduce the risk of Gender-based

HaCWNbCTBO, NEPecNifyBaHHA, TOPFiBAK XKiHKaMK,
NPUMYCOBY NPOCTUTYLID, @ TaKOX CEKCYyasbHi
AomaraHHA abo 3anAKkyBaHHA Ha poboTi, B
HaBYaNbHMX 3aKNaaax 1a iHWKUX MiCUAX.

1.5. IHTMMHI napTHepU BK/OYatoThb (i) OCib, AKi
topuanYHO NepebysatoTb Y WO OAMH 3 OOHUM,
(ii) ocib, paHiwe oapy*KeHUX oauH 3 ogHUM, (iii)
0cib, AKi MaloTb CNifbHY AUTUHY, HE3aNEKHO BiA,
TOrO, YN € Taki 0cobU oApYyKEHUMU abO KUK
pasom y Oyab-AKM 4ac, iv) napu, AKi KUBYTb
pasom abo Kuam pasom, abo v) ocobu, Aki
3yCcTpivatoTbeA abo AKi 3ycTpivannca B MUHYIOMY.
BM3HaYeHHS IHTUMHUKX NapTHEPIB BK/tOUYaE B cebe
OAHOCTaTeBi napw.

1.6. OpraHizauia (0) - TO «IHdeKUiNHWKA
KOHTPO/Ib B YKPAiHI»
1.7. ToniTMKa mae BM3HAYEHHA, BMKaAeHE B

nepwomy naparpadi LbOro AOKyMeHTa.

1.8. TlocTaHOBa NPO 3aXUCT - NOPALOK 3aXUCTY,
obmerKyBaNbHUIM Haka3z abo iHWWK CcyaoBui
HaKa3 Y BiA4NoOBiAb Ha reHAEePHE HACUbCTBO, AKUIA
CAYKUTb  MEXaHi3MOM, 33 [0MNOMOrol AKOTo
YKEepTBa MOXKe 3BEPHYTUCA [10 HalioHanbHoro abo
iHWOoro BianoBigHOro cyay abo TpubyHany Ans
3axXmCTy Big, KPUBAOHWMKA, BCTAHOBUTM
pekomeHaauil Woao Oniku Ta BiABiAYyBaHHA
OVMTUHU abo AaiTen, abo BCTAHOBUTM GOpPMU
€KOHOMIYHOI 6e3nekn (Hanpuknag, opeHaHi abo
inoTeyHi nnatexi). MOCTaHOBKM MPO 3aXMCT TAKOXK
MOXYTb OYTU BUOAHI Y KPUMIHANbHUX cnpaBax aK

YMOBa BUNPOOYBaNbLHOIO TEPMIiHy abo
3Bi/IbHEHHA, 0COBNMBO Y 3/104MHI, NOB'A3aHOMY 3
OOMaUIHIM HACUNBbCTBOM, CEeKCyanbHUM

HAaCUNbLCTBOM, HAaCUILCTBOM Ha nobaveHHsx abo
nepecnigyBaHHAM.

1.9. NMnaH 6e3neKkn mae 3HaYeHHA, BUKNALEHE
B po3aini 1.10.

1.10. TMnaHyBaHHA 6e3nekun o3Hayvae npouec, 3a
OOMOMOroK  AKOro npeactaBHUK  OpraHisaui
npautoe 3 epTBolo, OO NONErLUTU PO3POBKY
nnaHy 6esnekn Ta NiaTpumkn (MnaHy 6e3neku),
NOKJAMKAHOrO 3MEHLWMUTU PU3NK TeHAEepPHOro
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Violence to the Victim and ensure the safety of
the Victim's co-workers.

1.11. Victim means an Employee against whom
an Abuser directs Gender-based Violence.

Section 2
Scope of Application

2.0  The Policy shall apply to all Employees.

Section 3

Non-Discriminatory and Responsive Policies to
Assist Victims of Gender-Based Violence

3.0 Non-discrimination and Non-retaliation
The Organization shall not discriminate in hiring,
staffing or other terms and conditions of
employment against any person (i) for disclosing
his or her status as a victim of Gender-based
Violence, (ii) because such person is perceived as
a victim of Gender- based Violence, or (iii)
because such person has submitted a complaint
or disclosed concerns about Gender-based
Violence to the Organization.

The Organization shall not retaliate or take
punitive employment actions against any
Employee for submitting a complaint pursuant to
this Policy, for disclosing his or her status as a
Victim, or for acts of Gender-based Violence
against such Employee that occur in or have an
impact on the workplace. This Section shall not
preclude the Organization from taking adverse
action against an Employee (i) who perpetrates
Gender-based Violence (whether within or
outside the workplace), or (ii) for performance-
related concerns, as provided in Section 3.4
below.

31 Safety Planning

The Organization will make every reasonable
effort to collaborate with a Victim to develop a
Safety Plan. The Safety Plan should recognize

HacWMNbCTBa ANA MepTBu Ta 3abe3neunTn Hesneky
cniBpobiTHMKIB MepTBU.

1.11. MeprtBa 03Ha4ae npauiBHMKA, NPOTU
AKOro KPUBAHWK BYMHAE reHAEPHE HAaCUNbCTBO.

Poszgin 2
Codepa 3acTocyBaHHA

2.0 [MoniTnKa BCiX

NpauiBHMKIB.

NOWWNPHOETLCA Ha

Pospin 3

HeguckpumiHauiiHa Ta TonepaHTHa MoNiTUKA
[O0MNOMOrM XepTBam reHepHOro HaCUAbCTBa

3.0 BiacyTHiCTb AMCKPUMIHALLI Ta BignaaTu
OpraHi3auis He NOBWHHA AUCKPUMIHYBaTH By b-
AKy 0coby nif Yac HalMmy, opraHisauii ymoBs npadui
4yn iHWKX yMOoB npali (i) 3a po3ronoweHHsa CBOro
CTaTyCy KepTBM reHAEepHOro HacKMAbCTBa, (ii)
Yyepes Te, WO TaKy 0Coby CNpUNMatOTh AK KEPTBY
reHAepHOro HacunbCTBa, abo (iii) Tomy LWo Taka
ocoba noaana OpraHizauii ckapry abo
NoBiAOMMAG NPO 3aHEMNOKOEHHA LLLOA0
reHaepHOro HacubCTBa.

OpraHi3auia He NOBMHHA MCTUTK abo HaKkMaaaTm
wTpadHi caHKuUix woao byab-akoro MNpauiBHUKa
3a NOAAHHA CKapr1 BiANOBIAHO A0 Uiel [TonITUKMY,
3a PO3KpUTTA Moro abo ii ctatycy MepTtsu abo 3a
aKTU FEHAEPHOTO HAaCWU/bCTBA LLLOAO TaKOro
MpauiBHUKA, AKi BiAOyBatOTLCA abO BN/IMBAIOTL
Ha poboTy. Lei Po3ain He nepewKkodsKae
OpraHizaLii BXX1MBATU HECNPUATANBUX 3aX0L,iB
NPOTU NpaLuiBHUKA (i), AKMI 3AINCHIOE reHaepHe
HACWUNbCTBO (SIK Ha POHOYOMY MicCLj, TaK i 3@ MOro
Mmexamu), abo (ii) 3 TnTaHb, NoB'A3aHMUX 3
OIANIBHICTIO, AK 3a3HAYEHO B Po34ini 3.4 HMxKYe.

3.1 MnaHyBaHHA 6e3neku

OpraHizauia 4oKNaLe BCiX 3yCUNb Y PO3YMHMX
MeXKax ANA cnisnpadi 3 KepTeoto 414 po3pobKu
Mnany 6e3nekun. MNnaH 6e3nekn NoBUHEH



and encourage workplace modifications
designed to reduce the risk of harm and increase
security measures. Such security measures may
include making the Abuser’s identity known to
security personnel, changing locks, modifying
work schedules, changing workplace locations,
arranging telecommuting options or other
measures tailored to an individual’s
circumstances that are designed to increase
safety. The Organization also may convene a
multi-disciplinary task force with representatives
from relevant departments within the
Organization, including human resources, to be
prepared to respond in the event of an
emergency.

The Organization will make reasonable efforts to
assist the Victim in enforcing his or her
Protection Order within the workplace, to the
extent feasible and applicable. In all instances,
when assessing safety risks associated with
Gender-based Violence, the Organization will
defer, whenever reasonably possible, to the
Victim’s judgment about steps that pose a safety
risk to the Victim and the Victim’s workplace,
and those that increase safety and support for
the Victim and the workplace.

3.2 Leave and Other Workplace Policies

The Organization recognizes that Employees may
need time off to secure medical assistance, legal
assistance, counseling or to attend to other
matters related to the Gender-based Violence
for themselves or for a Family Member, such as
court proceedings, relocation or Safety Planning.
The Organization will make every reasonable
effort to assist an Employee in maintaining
employment when the Employee is experiencing
or has experienced Gender-based Violence or is
assisting a Family Member who has experienced
Gender-based Violence.

BM3HABATW | 330X04yBaATK 3MiHU Ha poboyomy
MICL, CNPAMOBaHI Ha 3HVMXEHHA PU3NKY
3aNOAJIAHHA WKOoAM | NiIABULLEHHA 3aX0AiB
besnekn. Taki 3axoam 6e3nekn MoxKyTb
BK/IlOYATM B cebe PO3KpUTTA 0CobU KPUBAHUKA
CniBpOBITHUKAM CNyXKOM BE3NEeKK, 3MiHY 3aMKiB,
3MiHYy rpadikiB poboTH, 3mMiHy poboyoro micugs,
opraHisauito TenekomyTauii abo iHWi 3axoam 3
ypaxyBaHHAM 06CTaBMH, NpU3HAYEHUX AN
niaBuueHHn 6e3nekun. OpraHisauis TaKoXK MOxKe
cKAMKaTu baratonpodinbHy pobouy rpyny 3
npeacTaBHUKamm BiZ4NOBIAHWX BIAOMCTB Y MeXax
OpraHi3auii, Bkatovatoum HR, wob 6yTu rotooto
pearyBaTu B pasi BUHUMKHEHHA HaA3BUYANHOI
cuTyauji.

OpraHisauia ooKknaze 3ycuib y Mexax
PO3YyMHOTO0, Wob AonomorTu *KepTBi y BUKOHAHHI
noro abo ii NOCTaHOBM NPO 3aXMCT Ha poHovomy
MICLLI, HACKI/IbKK LE MOXXINBO. Y BCiX BMMNagKax,
NpW OLiHL p13MKiB 6e3neKkn, Nos'a3aHmX 3
reHaepHUm HacunbcTBom, OpraHisauis byae
BiZAKNAAATY, AKLLO Le MOXJIMBO, HA CYAKEHHA
KepTBuM pilleHHA NPO KPOKU, AKI CTAHOBAATL
pu3nK besnekun ans Kepteu i beanocepeaHbo Ha
poboyomy micui HKepTsu, i Ti, AKi NigBULLYIOTb
6e3neky i NiaTPUMKY epTeu Ha poboyomy
MiCLL.

3.2 MoniTMKa Woao0 BiANYyCTKM Ta iHLWKNX
NUTaHb OpraHisauji pobotn npau;

OpraHisauia BM3HAE, WO NpauiBHUKaAM MOXKe
3HagobuTMCA Yac, Wob 3abes3neunTn meanyHy
[,0MNOMOTY, OPUANYHY ZONOMOTY,
KOHCY/IbTyBaHHA abo B3ATM y4acTb B iHWMX
NUTAHHAX, NOB'A33HMX 3 rTeHAEPHMM
HacMnbCTBOM ana cebe abo ANs YneHa CBOEI
CiM'l, TaKMX AK CYA0BI pO3rnaamn, nepeceneHHs
abo nnaHyBaHHA 6e3neku. OpraHisauia goknaze
BCiX PO3YMHMX 3yCUAb, W06 AONOMOTITH
NPauiBHUKY y NiATPUMLI MOro poboTu, Koau
NpaLiBHWK Nepexmeae abo nepexkms reHaepHe
HacKNbCTBO, a0 AoNOMarae YneHy cim'i, Akni
nepeXkns reHaepHe HaCUNbCTBO.



The QOrganization will work to provide reasonable
and flexible leave options when an Employee, or
a child, spouse, parent or parent-in-law of an
Employee is a victim of Gender-based Violence.
The Organization will make every reasonable
effort to first provide paid leave before requiring
an Employee to utilize unpaid leave. When the
need for time off is foreseeable, an Employee
must provide reasonable advance notice to the
Organization unless advance notice is not
feasible. To request leave, an Employee should
contact the Organization’s Head or other
designated authority.

3.3 Resources

The Organization will, to the best of its ability,
make available a list of community- based
resources for Victims, and will make every
reasonable effort to refer Victims to appropriate
specialists who can offer assistance with respect
to Safety Planning, counseling, and advice in
identifying legal and other options.

3.4 Work Performance

The Organization recognizes that Victims may
experience temporary difficulty fulfilling job
responsibilities. If the Organization becomes
aware that an Employee’s work performance or
conduct has been negatively affected by Gender-
based Violence, the Organization will offer
support to the Victim and cooperate with the
Victim to address the issues, which may include
the development of a Safety Plan. The
Organization will make all reasonable efforts to
consider all aspects of the Victim’s situation in
evaluating performance issues, which may result
from the Victim’s experience with Gender-based
Violence. If reasonable attempts to resolve the
Victim’s ~ performance-related  issues  are

OpraHizauis byae onpausoByBaTV pesieBaHTHI
NUTaHHA, Wo6 3a6e3nedYnTn po3yMHi i rHyuYKi
BapiaHTM BigNYCTKM, KOAM NpPaLiBHWK abo
[MUTUHA, YONOBIK/ApYKMHA, BaTbKo/MaTip abo
CBEKp/CBEKPYXa NPaLiBHMKA € KepPTBOLO
reHaepHoro HacunbcTea. OpraHizauia AoKNaae
BCiX PO3YMHMX 3yCWJ/ib, W0 CnovaTky Hagatu
ONNavyBaHy BiANYCTKY, Nepw HiXK BUMaratu Bif,
npauiBHMKA BUKOPUCTOBYBATK HEOM/1a4yBaHy
BianycTKy. Konm noTpeba y BignycTui €
nepenbayyBaHoo, NPaLiBHUK NOBUHEH HaaaTH
pPO3yMHE nonepeaHe nosinomneHHs Opranisauii,
OKpiM BMNaAKiB, KOAU NonepeaHE NOBIAOMAEHHA
He € HemoxMBUM. LLL06 noaaTu 3anuT Ha
BiAMYCTKY, MNpaLiBHUK NOBUHEH 3BEPHYTUCA [0
lfonosu OpraHizauii abo A0 iHWOoro
YNOBHOBAXEHOro NpeacTaBHUKA.

33 Pecypcu

OpraHi3aldis, B Mipy CBOIX MOXKAUBOCTEN, 3p0OUTH
OOCTYMHUM  CMUCOK PEeCYpCiB, 3aCHOBAHMX Ha
cninbHOTI ana epTs, | AOKNAAE BCIX POYMHUX
3ycub, Wob HanpasuTn KepTB A0 BiANOBIAHMX
daxiBujiB, AKi MOXyTb 3aNpPONOHYBATK AOMOMOTY
WOA0 NAaHyBaHHA Be3NeKun, KOHCYNbTyBaHHA Ta
KOHCY/NbTaLii Y BM3HAYEHHI MPaBOBMX Ta iHWMX
BapiaHTIB.

3.4 MpoayKTUBHICTL po60OTH

OpraHisauia  BWM3HAE, WO (IKEPTBUM  MOXKYTb
BiAYYBATM TMMYACOBI TPYAHOUL NPW BWKOHAHHI
nocaaoBux oboB'askiB. AKwWo OpraHizauji cTtaHe
Binomo, wWo Ha poboTy abo noBeaiHKy
NPauiBHMKA HEraTMBHO BNAUHYIO T[eHAEpHe
HacmnbCTBO, OpraHisauia 3anponoHye MHKepTsi
NiATPMMKY Ta chiBnpautoBaTume 3 KepTsoto ans
BUPIWWEHHA NWUTaHb, AKI  MOXYTb BKAOYATH
po3pobKy MnaHy 6e3nekn. Opradisauia Aoknane
BCIX PO3YMHMUX 3ycuiab, Wo6 pO3raAsHyTM BCi
acnekTn cuTyauii *epTteu B ouiHUi npobrem
NPOAYKTUBHOCTI, AKi MOXYTb BYTU pesynbTaTom
nocsigy Mepten 3 reHAEPHUM HACUALCTBOM.
AKWO po3ymHi cnpobu BUPIWUTK nNpobaemu,
NnoB'A3aHi 3 AiANAbHICTIO HepTBK, He MatoTb YCrixy,
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unsuccessful, the Organization may take action as
identified in the established human resources
procedures of the Organization.

3.5 Protection Orders

The Organization recognizes that a Victim may
seek and/or be granted a Protection Order as part
of his or her efforts to seek safety, and that this
Protection Order may be part of his or her Safety
Plan. The Organization recognizes that the
workplace may or may not be included on a
Protection Order as a location that is off-limits to
the Abuser. If a Victim chooses to disclose the
existence of such a Protection Order to the
Organization, the Organization may, to the extent
possible, assist the Victim in enforcing his or her
Protection Order. The Organization shall archive
its copy of the Protection Order in a confidential
and separate file from the Victim’s personnel file,
in conformance with Section 3.6 below. If
applicable, the Organization may assist the Victim
in gathering documentation from the workplace,
such as e-mails or voice messages, which could
support the Victim’s efforts in a justice system or
otherwise in obtaining or maintaining safety.

3.6 Confidentiality

Information related to an Employee being a
Victim should be kept confidential to the extent
permissible by law and organizational policy. Such
information should be kept in a confidential and
separate file from the Employee’s personnel file.
This information should not be divulged without
the consent of the Victim unless the Organization
reasonably determines that maintaining the
Victim’s confidentiality puts the Victim or other
Employees at risk of physical harm, is required by
law, is deemed necessary to enforce a Protection
Order or a Safety Plan, or is necessary for the
administration of the Organization. The
information should be released to other
individuals or departments only on a need-to-
know basis, to the extent reasonably necessary to
protect the safety of the Victim or others, and

OpraHizauia Moxe BXUTU 3aX0AiB, BUSHAUEHUX Y
BCTAHOBNEHMX Npoueaypax NACbKUX pPecypcis
OpraHizauii.

8.5 [MocTaHOBM MPO 3axUCT

OpraHizauia  BU3Hag, WO KepTBa  MOXKe
noaaTaBaTh 3anuTK i/abo oTpMMYBaTM NOCTAHOBM
nNpo 3aXMUCT, i WO uen Hakasz npo 3axmcT Mmoxke
OyTM YacTnHoto oro MNnaHy 6esnekun. OpraHisauis
BM3HAE, WO poboye micue moxe abo He moxKe
OyTn BKAtOYeHe A0 [1OCTaHOBM NPO 3aXMCT AK
MiCLe, AKE € M03a Mexamu ana KpmBaHMKa. AKLWO
epTBa BUPIWYE PO3KPUTM ICHYBAHHA TaKoI
nocTaHoBM Npo 3axuct OpraHisauji, Opraxisauin
MOXE, HaCKIZIbKM UEe MOX/IUBO, AOMNOMOITH
epTBiy peanizauiii CBOEI NOCTAHOBM NPO 3aXUCT.
OpraHi3auia apxiBye CBOK KOMi0 NOCTaHOBM MpPO
3aXUCT Y KOHOIAEHUIHIM Ta OoKpemi crpasi 3
0coboBoi cnpaBu KepTBM BiANOBIAHO A0 PO3A4iny
3.6 HMkKYe. AKWO ue moxameo, OpraHisauia moxke
nonomorTu HKepTei B 360pi AOKYMEHTALT 3 MicUS
pobOTN, HANpPWKNAL, eNekTpoHHOi nowTn abo
rO/I0COBMX MOBIAOMEHb, AKI MOXYTb NIATPUMATH
3ycunns Mepteu B cuctemi npasocyaas abo
IHWWM  YMHOM B OTpWMMaHHI abo niaTpumLi
besneku.

3.6 KoHdigeHUiMHiCcTb

IHbopMaLlia, WO CTOCYETLCA NPaLiBHUKA, AKUN €
XEepTBOIo, NOBMHHA 3bepiraTmca
KOH}IAEHUIMHOW B MeXax, A0MYyCTUMMUX 3aKOHOM
Ta opraHisauinHoro noniTukoto. Taka iHpopmauin
noBuHHa 36epiratuca B KoHiaeHUiMHOMY Ta
oKkpemomy daiini 3 Kaaposoi cripasu MpauiBHMKa.
La iHpopmauis He nosuMHHA po3rosowysaTUCA
6es 3rogm  Hepteu, aAkwo  OpraHizauis
0BrpyHTOBAHO HE BM3HAYMTb, WO 36epeskeHHs
KOHIAeHUIMHOCTI epTBu cTaBuTb MepTsy abo
iHWwWxX MNpauiBHMKIB Nig 3arpo3y GisnMyHoi WKoan,
BMMAra€eTbCA 3aKOHOM, BBaXa€eTbCA HeObXiaHO
[ON5 BUKOHAHHA NOCTAaHOBM NPO 3axmcT abo MnaHy
be3snekn abo € HeobxigHOWO ANA aaMiHICTpaLLl
OpraHizauii. IHpopmaLia noBUHHa ByTn nepenaHa
iHWKMM ocobam abo sigdinam TiIbKM Ha OCHOBI
iHbopmalii, U0 Taka nepesaya € 06rpPyHTOBAHOO
8



with advance notice being given to the Victim
whenever possible.

Section 4

Accountability for Employees Concerned about
Violence and Employees Who Are Offenders

4.0 Employee Alert of Potential Acts of
Gender-based Violence

In the event Employees suspect or witness acts of
Gender-based Violence in the workplace, or
suspect or witness Gender-based Violence being
perpetrated either against an Employee or by an
Employee, they should first talk to the perceived
victim, express concern and ask what can be done
to help; they should alert the perceived victim
that they will disclose the concern to a supervisor,
and then should report the concern to an
appropriate supervisor.

4.1 Non-retaliation for
based Violence

The Organization shall not retaliate against,
terminate or discipline any Employee for
reporting good faith concerns about workplace-
related incidents of Gender-based Violence
pursuant to this Policy, including an allegation
that the act was perpetrated by a fellow
Employee or person in a management capacity.
Prohibited acts of retaliation include, but are not
limited to, demotion or withholding of earned
pay, as well as acts of personal retaliation. Any
Employee who believes he or she has been
subjected to adverse action for making a report
pursuant to this Policy should contact the Head of
Organization. Any allegations of violations of this
Policy will be promptly investigated by the Head
of Organization.

Reporting Gender-

abo HeobxigHO Ana 3axucTy He3nekn KepTsu
abo iHWKMx ocib, i 3 nonepeaHim NOBIAOMAEHHAM
Npo ue *epTeu, KoK LLe MOXKAMBO.

CeKuis 4

BionosiganbHicTb 3a NpaLiBHUKIB, AKi cTypboBaHi

HaCUNbCTBOM, i NnpawiBHUKIB, AKi €
npasonopyLwHUKaMu
4.0 MonepenkeHHs npauiBHUKIB npo

NOTEHLiMHI aKTW TeHAEepPHOro HaCKNbCTBA

Y Bunagky, skwo CnispobiTHMKM Nifo3ptotoTb abo
€ CBiAKamMW aKTiB FeHOEPHOro HacuAbCTBA Ha
poboyomy micLi, abo ninosptotoTb abo € cBigKamm
reHAEepHOro HacWAbCTBA, BYMHEHOrO NPOTU
MpauiBHKKka abo [MpauiBHUKOM, BOHM MOBUHHI
Cno4yaTky MOroBOpMTM 3 nepenbdadyBaHo
YKEPTBOK, BUC/IOBUTY 3aHEMNOKOEHHA | 3anuTaTu,
WO MOXHa 3pobutn, wob [A0MNOMOrTU; BOHMU
NOBMHHI MonepeanTV nepenbadysBaHy KepTay,
LLLO BOHW PO3KPUIOTb 3aHEMOKOEHHS KEPIiBHUKY, 3
NOTiM NOBUHHI MOBIAOMUTY NPO Le BiANOBIAHOMY
KEPIBHUKY.

4.1 BiACcyTHICTb CaHLUi 32 MOBIAOMAEHHA NPO
reHaepHe HaCcUAbCTBO

OpraHizauia He NOoBWMHHA MCTUTWU, MPUNUHATU
TpYyAOBI BiAHOCMHKM abo AucuMnniHyBaTU Oyab-
AKoro [lpauiBHWKa 32 NOBIAOMJIEHHA Npo
nobpocosicHe 3aHEMOKOEHHA WOAO0 IHUWMAEHTIB,
NoB'A3aHUX 3 TEHAEPHUM HACUALCTBOM  HaA
poboyomy Micli BignoBiaHO A0 Uil MMoniTUKY,
BK/IIOYAOUYM TBEPAMKEHHA NPO TE, WO LUel akT bys
3aiicHeHUn cniBpobiTHMKOM abo ocoboto, AKa
Mag€ ynpasaiHCbKMI noTeHuian. 3abopoHeHi akTu
CAHKLIOHYBAHHHA BKJ/1KOYAIOTb, ane He
OOMEXYIOTbCA  TakKMMMK:  MOHMMKEeHHs  abo
YTPUMaHHS 3 3apobiTHOI NAaTh, a TakoX aKTu
ocobucTtoi Biannatn. byab-aknin CniBpobITHUK,
AKMI BBaAXKa€, WO BiH abo BOHa OyAM niggaHi
HECNPUATAUBUM AisMm Yyepe3 HadaHHA iHdopmauii
BignoBiagHO A0  uiei  [loniTukK, MNOBWHEH
3BepHyTMca A0 [onosu Opradizauii. byab-aki
33aABM NpPO nopyweHHA uiei MoniTnku byayTb



4.2 Prohibited Use of Workplace Resources

Employees are prohibited from using any
workplace resources, such as work time, phones,
e-mail, computers, fax machines or other means
to threaten, harass, intimidate, embarrass or
otherwise harm another person. An Employee is
considered to be in the workplace while in, or
utilizing the resources of the Organization,
including but not limited to facilities, work sites,
equipment, or vehicles, or while on work-related
travel.

4.3 Disclosure of Final Court Orders and

Gender-based Violence

An Employee who is subject to a final court order,
or who has been convicted in a criminal or civil
action as a result of a threat or act of Gender-
based Violence, must disclose the existence of the
final court order to his or her supervisor or other
appropriate person within the Organization.
Failure to disclose the existence of such a final
court order in these circumstances may result in
disciplinary action, up to and including
termination. If a supervisor becomes aware
(through Employee self-disclosure, reports by a
third party or any other means) that an Employee
may have committed an act of Gender-based
Violence, the supervisor shall conduct, or refer
the matter to the designated authority within the
Organization to conduct, appropriate
investigations, interventions and referrals. The

supervisor or designated authority shall
investigate  immediately and shall take
disciplinary action, up to and including

termination, against any Employee who threatens
to commit, who commits or has committed
incidents of Gender-based Violence. In the event

OonepaTuBHO po3caifgyBaTunca ron08010
OpraHizauil.
4.2 3abopoHeHe BMKOPUCTAHHA Pecypcis Ha

poboyomy micu,

MpauiBHUKam 3a00POHAETLCA BMKOPMUCTOBYBATH
bynb-aki pecypcn Ha poboyomy Mmicli, Taki Ak
pobounit 4yac, TenedoHM, €eNEeKTPOHHa MNOoWTa,
komn'totepn, akCcMminbHi anapatn abo iHWi
3acobu, Wob6 norpoxkyeBaTy, nepecnifysaTu,
3a01AKyBaTK, OEeHTeXuTu abo iHWUMm
33aBAABaTM WKOAM HWIA NOAMHI.
BBAXAETbCA  TaKMM, WO  3HAXOAUTbLCA  Ha
poboyomy  micui nmig  4ac pobotn abo
BUKOPUCTOBYE pecypcu OpraHisaLii, BKAKYaUK,
ane He obmexyrunce, 06'ekTamu, poboummm
Micuamu, obnagHaHHAM abo TPAHCNOPTHUMM
3acobamm, abo nig yac noi3goK, nos'A3aHMx 3
poboToto.

YNHOM
MpauiBHWK

43 Po3kputTA CYy[,0BUX
reHAepHOro HaCUAbLCTBA

pilleHb Ta

[MpayiBHMK, Ha AKOro MOWMPKOETHCA MOCTAHOBA
cyay, abo aKkuii ByB 3aCyIXKEHUIN Y KpUMIHAbHIN
abo uMBiINbLHIM cnpaBi BHacnifgok 3arposu abo
aKTy HacWAbCTBA 3@ O3HAKOW CTaTi, MOBMHEH
PO3KPUTW HAABHICTb MNOCTAHOBW Cyay CBOEMY
KepiBHWMKY abo iHWIiM BignoBigHIM 0cobi B
OpraHizauji. HenoBigomneHHs nNpPoO HaABHICTb
TaKOro Cy10BOTO PillEHHA 32 UMX OBCTaBMH MOXKe
npu3BecTn A0 AMCUMNAIHAPHOMO CTATHEHHA, ax
00 NPUMUHEHHA MOTo Ail. AKWO KepiBHUKY CcTae
BIAOMO (Yepes caMopO3KPUTTA NMpaLiBHUKA, 3BITH
TPeTboi CToOpoHM abo byab-akKi iHWI 3acobu) npo
Te, WO NPaLiBHUK MOXe BUMHUTU aKT reHAEPHOro
HAaCWNbCTBA, KEepiBHWMK MOBWHEH nposecTu abo
nepepaty Ue NUTaHHA NPU3HAYEHOMY OpraHy B
pamMmKax opraHisauii 4na npoBeaeHHA BigNOBIAHMX
po3cnigyBaHb,  BTpPyYaHb Ta  HanpaeieHb.
KepiBHMK abo npuM3HA4YeHWn opraH HeramHo
npoBOAMTb pO3CAiayBaHHA [ BXUMBAE
ONCUMNNTHAPHUX 3aX04IB, aXK 40 NPUNUHEHHA A,
woao byab-akoro [MpauiBHWKA, AKUI 3arpoXKye
BUMHUTW, AKUIM 3aiMCHIOE abO BUYMHMB BUNALKM
reHAEepHOro HacunbCTBa. Y  BUNAAKY, SKUWO
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an Employee discloses to a supervisor within the
Organization that he or she has committed an act
of Gender-based Violence, the Organization will
make best efforts to take more reasonable
disciplinary actions and to provide appropriate
references (medical or otherwise, as appropriate)
to assist the Employee.

Section 5
Preventive Measures

5.0 Awareness Programs

The Organization with the help of donors shall
conduct regular and mandatory awareness
programs for all Employees to raise awareness of
the ways Gender-based Violence may impact the
workplace, for all Employees to take all
reasonable measures to create a harmonious
working environment, which is free from
intimidation, hostility, offense and any form of
violence, and to encourage Victims to seek
assistance in negotiating abuse through Safety
Planning.

51 Familiarization with Policy

Employees are responsible for familiarizing
themselves with the Policy and with the various
options and internal channels available for
addressing such conduct.

5.2 Emergency Contact

In an event of imminent threat of Gender-based
Violence, Employees should contact the Head of
Organization Andrii Aleksandrin, aa@infection-
control.in.ua, +380 67 389 3838

Section 6
Duties of Heads of Organization, Departments

6.0 Duty to Create Appropriate Environment
The Head of the Organization, Department, as
appropriate, shall be responsible for creating and

MpauiBHMK NOBIAOMAAE KepiBHMKY B OpraHisauii,
wo BiH abo BOHA BYMHWAA aKT TeHAEpPHOro
HacunbCcTBa, OpraHizauisa AOoKNage BCiX 3yCuib,
Wob BXUTK OiNbW PO3YMHUX ANUCUUNAIHAPHUX
3axofis i HagaTU BiANOBIAHI NOCUNAHHA (MeaUUHI
abo iHWWM YMHOM, y pasi HeobxigHocTi) Ans
HaZaHHA AonNoMOoru lNpauiBHUKY.

Posgin 5
MpoginakTnyHi 3axoam

5.0 Mporpamu obizHaHoCTI

OpraHizauis 3a A0MNOMOro AOHOPIB NPOBOAUTL
perynapHi Ta oboB'A3KOBI nporpamm
iHbOpMYyBaHHA ONA BCIX NPaUiBHWMKIB 3 METOK
nigsulleHHs obi3HaHOCTI Npo Te, AK reHaepHe
HAaCUAbCTBO MOXE BMNAMHYTM Ha poboye miclle,
ans BCix CniBpoBITHUKIB BXUTKU BCIX PO3YMHUX
3ax0/iB [A1A CTBOPEHHA rapMOHiiHOro poboyoro
cepeaoBMlWa, AKa BifibHAa Bi4 3anAKyBaHHA,
BOPOKHEUi, 06pa3 i byab-aKkMx GOpPM HAaCUNLCTBA,
i 330X04YBaTW XEPTB 3BEPTATUCA 33 LONOMOIOI0 B
neperosopax npo 3/10BXXMBAHHA yepes
naaHyBaHHA 6e3neku.

5.1 O3HaloMAEHHA 3 NONITUKO
CniBpobITHUKM  HecyTb  BiAMNOBIAANbHICTL 32
O3HaomneHHa 3 T[loaiTMKOK Ta  Pi3HUMMU
BapiaHTamm Ta BHYTPIWHIMM KaHa/laMK,
AOCTYNHUMMW ON5 TAKOrO 03HANOMAEHHS.

5.2 EKCTpeHWI KOHTaKT

Y  pasi  HemMMuHy4yOoi  3arposn  reHaepHoro

HAaCWNbCTBA MNpPAaUIBHMKAM CAig 3Bepratvca A0
roJioBM  opradisauii  AHApia  AnekcaHAapiHa,
aa@infection-control.in.ua, +380 67 389 3838

Po3gin 6

0608B'A3KN KepiBHMKIB OpraHi3auii, CTPyKTYpHUX
nigpo3ainis

6.0 0Ob6oB'A30kK CTBOpPHOBATH BianoBigHe
cepepnosuule
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maintaining an environment that prevents
Gender-based  Violence and shall take
appropriate  measures for this purpose. In

particular and in conformance with Section 5.2 of
this Policy, the Head of the Organization,
Department, shall inform his or her Employees of
the contents of the Policy and ascertain that each
Employee receives a copy thereof. In order to
resolve problems related to instances of Gender-
based Violence, managers and supervisors shall
maintain open channels of communication and
ensure that Employees who wish to raise their
concerns in good faith can do so freely and
without fear of adverse consequences.

6.1 Duty of Action for Policy Violations

The Head of the Organization, Department shall
be responsible for taking appropriate action in
cases in which there is reason to believe that any
of the standards listed in this Policy have been
violated or any prohibited behavior has occurred.

6.2 Duty to Report Investigations of Gender-
based Violence

The Head of the Organization, Departmentshall
promptly inform the appropriate designated
authorities about investigations into cases of
Gender-based Violence, and of the action taken
as a result of such investigations. Failure to take
action may be considered a breach of duty and
result in administrative action and/or disciplinary
proceedings.

Section 7
Referral to National Authorities

7.01f, after proper investigation, there is evidence
to support allegations of Gender-based Violence,
these cases may, upon consultation with the
Office of Legal Affairs, be referred to national
authorities for criminal prosecution.

lfonosa OpraHisauii, nigposainy, y signosigHmx
BMMaKax, Hece BiANOBINA/NbHICTL 3@ CTBOPEHHA
Ta NioTPUMMaHHA cepenoBulla, AKke 3anobirae
reHAepHoOMYy HAaCUNbCTBY Ta BXKWBAE BiAMNOBIAHMX
3axo0A4iB ANA UWiEl meTn. 30Kpema Ta BiAnoBiAHO A0
po3ainy 5.2 uiel Monitnkn KepisHnk OpraHisay,i,
nigposainy, iHbopmye CBOiX NpPaLiBHUKIB Npo
3MICT TlONITMKKM Ta BCTAHOB/KE, WO KOXeH
MpauisHuK oTpumye ii konito. Jns Toro, wob
BUPIlLMTKM npobnemu, noB's3aHi 3 BMMagKamu

reHAEPHOr0  HAaCW/IbCTBA,  MeHelXXepu  Ta
KEePIBHUKM  MNOBWUHHI  NIATPUMYBATM  BIAKPUTI
KaHanu 3B'A3KYy  Ta rapaHTyBaTy, o

CniBpobiTHUKK, AKi BarkaloTb 03BYy4yBaTWU CBOI
npobnemu, MOXKyTb pobUTU Ue BibHO | DHe3
CTPaxy HAaCTaHHA HECNPUATANBUX HACAIAKIB.

6.1 O60B'A30K BXXMTTA BiANOBIAHMX 3aX0AiB 33
NOPYLWEHHA NONITUKN

KepiBHUK OpraHizauji, niaposainy Hece
BIAMNOBIAANBLHICTb 33 BXWUTTA BIAMNOBIAHWX 3aX04iB
y BUMaZKax, KoK € NigCTaBy BBaXKaTH, WO bByab-
AKWI i3 CTaHaapTiB, nepeniyeHnx y win Monituuy,

oy nopyweHun abo cranaca  Oyab-aka
3abopoHeHa nosediHKa.
6.2 0O60oB'A30K NOBIAOMAATY npo

PO3CNiAYBaHHA FTEHAEPHOrO HAaCUAbCTBA

fonosa OpraHizauii, nigposainy y BignoBigHMX
BMMaAKaX, MNOBUMHEH HeranHo iHbopmMmyBaTH
BiANOBIAHI KOMMETEHTHI OopraHu npo
PO3CNiAYBaHHA BUNAAKIB reHAEPHOro HaCUAbCTBA
Ta MNpO 3axo4u, BXUTI B pPe3yabTaTli TaKux
po3cnigyBaHb. HeBXuntra 3axoais MOXe
BBAXKATUCA NopyweHHaM 060B'A3Ky i Npu3BecTn
0O 3aAMIHICTPAaTUMBHOrO  CTATHEHHA  Ta/abo
BIAKPUTTA AUCUUNATHAPHOrO NPOBAAXKEHHA.

Posgin 7
3BEepHEHHA A0 KOMMNETEHTHMX OpraHis

7.0 AKWO nicna HaneXHOoro po3caigyBaHHA €
[O0Kasu  Ha  MiATPMMKY  3BMHYBa4yeHb v
reHZepHOMY HAaCUABLCTBI, Ui CNpasu MOXYTb ByTu
nepefaHi HauioHa/sbHUM OpraHam BAagu Aas
KPUMIHANbHOTO NepecnifyBaHHA.
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