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1. Introduction

1. Bctyn

This Conflict of Interest Policy outlines the
guidelines and procedures for NGO “Infection
Control in Ukraine” (the “Organization”) to
identify, manage, and mitigate potential conflicts
of interest that may arise among its staff and
contractors. The Conflict of Interest Paolicy aims to
ensure the integrity, objectivity, and impartiality
of the Organization’s operations and decision-
making processes.

This palicy is a guideline for identifying and
addressing situations in which conflicts of interest
arise in the Organisation and details the
provisions set out in the Code of Conduct, other
procedures and policies.

s TMonitMka KOHGOAIKTY iHTEepeciB BM3Ha4ae
npaswuaa Ta npoLeaypu, AKi 3aCTOCOBYBATHUMYTbCA
O «lHpeKUinHMiA  KoHTpoNb B YKpaiHi»
(«OpraHizauia») ona BUABNEHHA, YNpaBAiHHA Ta
3MEHLUEHHA MOTEHLIMHUX KOHOAIKTIB iHTepecis,
AKI MOXYTb BUHWUKHYTK cepen, il cnispobiTHKMKIB Ta

npuyetHmux ao OpraHisauii  oci6. MoniTmka
KOHPAIKTY iHTepeciB cnpAmMoBaHa Ha
3abesnedyeHHA  UinicHocTi, 0BO'eKTUBHOCTI Ta

HeynepeaeHOoCT AiANbHOCTI, @ TaKoXK npouecis
NPUMAHATTA piweHb OpraHizauii.

LA noniTMKa € IHCTPYKLIED WOo40 BMABMEHHA Ta
BMNPaBAEHHA CUTyalUiid, B AKUX BWHMKAKOTb
KOHONIKTK iHTepecie B OpraHisauii Ta aeTtanisye
NONOXEHHA, AKI BM3Ha4YeHi B KoaeKci noBediHKK,
IHWMX Npoueayp Ta NONITHK.

2. Purpose

2. MeTa

The primary purpose of this Conflict of Interest
Policy is to:

. Promote transparency and accountability
in the Organization’s activities.

. Protect the Organization’s reputation and
credibility.

. Ensure that the Organization’s decisions
are made in the best interests of its mission and
beneficiaries.

. Prevent situations where personal
interests may compromise the Organization’s
objectives.

OcHoBHOWO MeTolo Ujei NMoNITUKKM  KOHPAIKTY
iHTepeciB €:

. CnpuAHHA NPO30pPOCTI Ta NIA3BITHOCTI B
aianpHocTi Opranisauil.

° 3axmct
OpraHizauji.

penyTtauii Ta  AoBipM A0

. 3abesneyeHHA nNpuiHATTA OpraHisaujieto
pilleHb B HaWMKpawmx iHTepecax ii Mmicii Ta
beHediujiapis.

. MonepeaKeHHA cUTyalii, Konnm ocobucTi

iHTEpPEeCK MOXYTb MNOCTAaBMTK Ni4 3arposy uini
Opranizauii.

3. Scope

3. Cohepa 3acTocyBaHHA

This Policy applies to the following categories of
persons:

(a) Members of Organization and any supervisory
or advisory bodies of the Organisation;

(b) All employees, regardless of position, type of
employment contract, or working hours;

(c) Consultants, experts, volunteers, and interns
engaged by the Organisation on any basis;

Lia MoniTMKa NOWMPHOETLCA Ha TaKi KaTeropii ocib:

(@) YneHwn opraHizauii Ta Byab-AKMX HArNAA0BUX
abo nopanumx opraHis OpraHisaduji;

(6) Yci cniBpobiTHUKM, He3anexHo Big, nocaau,
BMAY TPYAOBOro AoroBopy abo pexumy poboTu;
(8) KOHCYNbTaHTWM, eKcnepTu, BONOHTEpPWU Ta
CTamepn, 3anydeni Opranisauielo Ha byab-Akin
OCHOBI;




(d) Members of any committees or commissions
established by the Organisation;

(e) Suppliers, contractors and sub-contractors —
to the extent that a conflict of interest on their
part may directly affect the Organisation's
decision-making. In the case of procurement
processes, all members of the Procurement
Committee are bound by this Paolicy through the
Conflict of Interest Declaration (Annex 2). The
Organisation also reserves the right to include
conflict of interest obligations in contracts with
suppliers and partners;

(f) Partner organisations — where a partnership
or grant agreement contains conflict of interest
requirements, the partner organisation is obliged
to apply equivalent standards within its own
team. In case of doubt as to whether this Policy
applies to a specific person or situation, the
matter should be referred to the Head of the
Organisation.

(r) YneHn 6yab-AKMX KOMITeTiB abo Komicii,
yTBOpPeHUx OpraHisauji€to;

(a) MNocTavyanbHUKK, niapaaHUKA Ta
cybniapAaAHUKKM — TIEKD MIpPOHD, KO KOHOAIKT
iHTepeciB 3 ixHbOro BGoKy moxe Be3nocepeHbLO
BOAMHYTM Ha MpPoOUeCcH MPUAHATTA  pilleHb
OpraHisauieto. Y  BMMNAAKy  3aKyniBe/ibHMUX
npouecie yci 4neHu KomiTeTy i3 3akyniBenb
30608'A3aHi AO0TpMMYBaTUCA LiET MONITUKKN Yepes
[eknapauito npo KOHPAIKT iHTepecis (JoaaTok 2).
OpraHisalja Takox 3anuwae 3a cobolw npaeo
BKAOYATM  3000B'A3aHHA  WOA0  KOHOAIKTY
iHTEpeciB 40 4OroBOpPIB i3 NOCTa4YanibHWMKamK Ta
napTHepamu;

(e) OpraHizauji-napTHepyM — y BMNAAKY, AKLLO
napTHepcbka yroga abo rpaHTOBMA  AOroBip
MICTATb BMMOTM WOAO KOHOAIKTY iHTepecis,
opraHisauia-napTHep 3060B'A3aHa 3aCTOCOBYBATH
EKBIBA/IEHTHI CTaHOAPTKM Yy  MeXax BNACHOI
KomaHau. Y pasi CymHiBy WOAO TOro, 4w
NOWMPHOETHCA LA MONITUKA Ha KOHKPETHY ocoby
abo cuTyauilo, NUTaHHA cnig nepefsaTk  Ha
posrnag 'onosi Opranisauii.

4, Definitions

4, BU3HayeHHA

e  Conflict of Interest: A situation in which an
individual's personal or financial interests could
potentially influence their professional judgment
or actions on behalf of the Organization.

. Financial Interest: A direct or indirect
financial benefit, including ownership,
employment, or investment in an entity that may
be involved in or compete with the Organization's
activities.

. Personal Interest: A non-financial interest
that could potentially compromise an individual's
objectivity or impartiality in their role at the
Organization.

. Subject-person is a member of any
governing body of the Organisation, employee,
consultant, expert and member of any
committee established to ensure transparent
decision-making in the Organisation.

. Associated person - close relatives of the
subject-person, namely: husband or wife, direct

e ®iHaHcoBuMM iHTepec: MpaAma YM Henpama
diHaHcOoBa BUroAa, BKIKOYAUM NPaBO BAACHOCTI,
npauesnawTyBaHHA abo iHBecTUUil B cyb'eKT,
AKMM MOoXKe OyTW 3any4eHuin A0 AiANbHOCTI
OpraHisauii abo KoHKypyBaTK 3 Heto.

e QOcobuctnit  iHTepec:  HediHaHcoBWi
IHTepec, AKMM NOTEHLUIMHO MOXEe NOCTaBUTK Nig
3arpo3y 06'eKTMBHICTE abo HeynepemKeHICTb
ocobwu 8 il poni 8 OpraHisauji.

o QOcoba-cyb’ekT — uUe uneH Oyab-AKOrO
oprany ynpasninHa Opradisauil, cnispobiTHUK,
KOHCY/NbTaHTM, eKcnepT Ta 4YneH Oyab-AKOro
KOMITETY, AKi CTBOPEHi 3 MeTolo 3abe3neyeHHs
Npo3oporo  npouecy nNpPUHAHATTA  pilleHb B
OpraHizaui.

e AcouiitoBaHa ocoba - 6nu3bKi ocobu
ocobu-cyb’ekTa, a came: YON0BIK abo ApyXHKMHa,
npami poamdi uiei ocobu (b6aTbKo, maTtuk, AiTK,
piaHi Bpatn Ta cecTpu, Aia, 6aba, oHyKM), NPAMI
poamdi 4YonoBika abo ApYyXMHM Uiel ocobu,




relatives of this person (father, mother, children,
siblings, grandparents, grandchildren), direct
relatives of the husband or wife of this person,
husband or wife of a direct relative.

. An Associated Organisation is (i) a legal
entity of which the Subject is a member of the
board or an employee or consultant and which
receives or may receive funding from the
Organisation or with which the Organisation has
established a contractual or other legal
relationship; or (ii) any legal entity with which the
Subject is in discussions or has already reached
an agreement for future employment.

. An immediate and foreseeable impact is a
direct consequence of a decision that is obvious
and generally understood at the time of the
decision.

e A commercial interest refers to any type
of interest that has a monetary value, such as a
monthly salary, cost of services, investment,
licence fees (royalties), etc., in amounts
exceeding UAH 2500 (two thousand five hundred
hryvnias).

e  Conflict of interest: A situation in which an
individual's personal or financial interests could
potentially influence his or her professional
judgement or actions on behalf of the
Organisation. A conflict of interest exists when
the Organisation or a representative of the
Organisation is involved in any specific donor-
related matter that may have a direct and
foreseeable impact on a financial or other
interest of: (a) the Organisation, (b) a
representative of the Organisation, or (c) any
person or institution related to the Organisation
or a representative of the Organisation by
contractual, financial, agency, official or personal
relationship. For example, a conflict of interest
may arise when the Organisation or a
representative of the Organisation has a financial
or other benefit that may affect the performance
of its responsibilities in managing donor
resources. A conflict of interest may also arise if
the financial or other interest of the Organisation
or a representative of the Organisation
compromises or undermines the belief that the
donor's resources are being managed and used in

4onoBiK abo ApysKMHA NPAMOro poamya.

e AcoujfioBaHa opraHisauia — ue ()
topuandHa ocoba, YN1eHOM OpraHiB npasniHHA
AKoi € ocoba-cyb’ekT, abo cniBpobiTHMKOM, Y
KOHCY/NIbTAHTOM, | AKa OTPUMYE YU MOXKe
oTprmaTk diHaHcyBaHHA Big OpraHisauii, um 3
Akoto OpraHisauia BCTaHOBMAA AOTOBIPHI YW iHWI
npasosi BiaHocKHK; abo (ll) bByab-aka pUAMYHA
ocoba, 3 AKkoto ocoba-cyb’'eKT Beae nNeperoBopu
Yu  BNKE JocArna 3rogM  Npo  MalbyTHe
npauesnalTyBaHHA.

e bBe3snocepenHint i nepeabavyBaHuMii BNAMB
— ue 6e3nocepenHin HacNiAOK NPUAHATOrO
PilUEHHA, ABHWIM Ta 3arafbHO3PO3YMINMIA Ha
MOMEHT NPUIAHATTA pilleHHA.

o KomepuitHMIi iHTepec cTocyeTbcAa Dyab-
AKOro BMAY 3alikaBAeHOCTi, WO MaE rpPOLWOBKI
BMpa3, AK-TO LWOMicAYHa 3apobiTHa nNaTHA,
BAPTICTb MOCAYT, iIHBECTULIA, NiLEH3IMHI nnaTexi
(posnTi), i T.4., cymn, WO nepesuMuLyoTb 2500 rpH.
(ABi TMCAYI N'ATCOT rpUBEHb).

o KoHdnikT iHTepeciB: CwuTyauia, B AKiK
ocobucTi abo GpiHaHCOBI iHTepeck 0cobn MOMKYTb
NOTEHUIMHO BNAMHYTK Ha T NpodeciiHi CyaeHHs
abo aii Big imeHi OpraHisauii. KoHbnikT iHTepecis
BUHMKAE  TOA|, KoK OpraHizauin abo
npeactaBHuk OpraHisauii 6epe yyacTb y byab-
AKIM KOHKPeTHIM cnpasi, NoB'A3aHiiM 3 4OHOPOM,
WO MOKE MaTU NPAMKIA | NnepeabadyBaHnii BNAUB
Ha diHaHcoBMIM abo » iHWKK iHTepec 3 BoKy: (a)
OpraHizauito, (b) npeacraBHuka OpraHisauji, ym
(c) 6byab-akoi ocobu 4M yCcTaHOBM, NOB'A3aHOI 3
OpraHizauii 41 npeacrasHnkom  OpraHisaui
AOroBipHUMMK,  GIHAHCOBMMMW,  AareHTCbKUMMU,
CNYKOOBUMM  YM  OCOBUCTMMM  CTOCYHKaMM.
Hanpuknan, KOHONIKT iHTEPECiB MOXKeE BUHMKATH,
kKonu OpraHizauia abo npeactaBHUK Opradizadi
mae ¢iHaHcoBMM abo IHWMA 3UCK, WO MOXe
BNIMHYTM Ha BWKOHaHHA Moro o6OB’'A3KIB 3
ynpasniHHA  pecypcamu  aoHopa. KoHonikT
IHTEpEeCiB TaKOM  MOME  BMHMKATH, AKLWO
diHaHcoBMiA abo iHWKIA iHTepec OpraHisauii abo
npeacrtasHiMka OpraHisauii KOMNPOMETYE YK
nigpveae Bipy B Te, WO VYNPaBAiHHA Ta
KOPUCTYBaHHA pecypcamm A0HOpPaA 34IMCHKETLCA
Yy NpO30puWi, CMNpaBea/IMBWMA, 4YeCcHWM Ta
nin3BiTHMI cnocib. KoHQAIKT iHTepeciB He Mae




a transparent, fair, honest and accountable
manner. By definition, a conflict of interest does
not exist where an individual or associated
person or organisation may obtain a pervasive
benefit, i.e. a general benefit that accrues to a
large number of people, for example, in the form
of improved access to healthcare services, as a
result of the actions.

e A genuine conflict of interest exists when
a person takes a personal and substantial part,
within the scope of his or her official authority,
in the resolution of any particular matter in
which he or she or an associated person or
associated organisation is known to have a
commercial interest, if the resolution of that
particular matter will have a direct and
foreseeable effect on the subject matter of that
interest and may create conditions for the
commission of illegal acts.

e  Apotential conflict of interest exists when
an existing and less obvious commercial interest
of a reporting entity or an associated person or
associated organization could result in any of
the above situations. After appropriate
disclosure and review of the facts, all activities
that contain a potential conflict of interest may
be deemed permissible and not to constitute a
conflict of interest.

MICUA 33 BM3HAYEeHHAM Y BUNaAKax, Koaun ocoba-
cyb’eKT uM acouiroBaHa ocoba abo opraHisauis
MOM¥YTb OTPMMATK PO3NOBCHOAKEHY BUroay —
To6TO, 3aranbHy BWUrody, fAKa HadaeTbeA
BENIMKOMY 4ucny ocCib, Hanpwuknag, y BUraaAi
NOKPAaLWEeHHA A0CTYNY A0 MegMYHWX NOCAYr, AK
HaCNiAOK 3a3HaYeHMX Ail.

. LitcHnin KOHONIKT iHTepeciB Mae micle y
BMNaAKax, konwn ocoba-cyb’ekT bepe ocobucty i
CYTTEBY y4acTb Yy MeMax CBOiX odiuiiHMX
NOBHOBAXeEHb y BUPILWEHHI Bynb-aKoro
KOHKPETHOro MNUTaHHA, B AKOMY, AK i Bigomo,
BOHa 4M acoujiioBaHa ocoba abo acouiosaHa
opraHisauia Mae KOMepUiMHWIA iHTepec, AKLWO
BUpILWEHHA  LUbOTO  KOHKPETHOro  MUTaHHA
cnpasuTb He3nocepeHin i nepenbadyBaHWM
BNAMB Ha NpeameT LbOro iHTepecy Ta MOXe
CTBOPUTU YMOBM ONA 3AIMCHEHHA NPOTUNPABHMX
i,

. MoXnuBuiA  KOHOANIKT iHTepeciB Mae
MiCLe, KONW HaABHMA Ta MeHLW O04YeBnaHUM
KOMEpPUiMHWIA  iHTepec  ocobu-cyb’'ekta UM
acouinoBaHoi ocobu abo acouinoBaHoi
OpraHizauii moxe npu3BecTM A0 BUHUKHEHHA
byanb-AKOiI 3 BULLIE3a3HAYEeHWX cUTyauin. [icna
BiANOBIAHOIO AEKNAPYBaHHA Ta BUBYEHHS BaKTIB,
BCA [iANbHICTb, WO MICTUTb NOTEHUIMHUA
KOHQNIKT iHTepeciB MOXKe BBaXaTUCb
AONYCTUMOIO | TaKOHD, LD HE MICTUTL KOHDAIKTY
iHTepecis.

5. Prohibited Conflicts of Interest

5. 3abopoHeHuiH KOHPAIKT iHTepecis

5.1. The following activities are strictly prohibited:

. Self-dealing: Using the Organization's
resources or authority for personal gain.

] Misappropriation of assets: Using the
Organization's funds or property for purposes
other than those intended.

. Nepotism: Favoring relatives or friends in
hiring, promotion, or other decisions.

. Cronyism: Favoring personal
acguaintances or associates in business dealings.

. Bribery: Offering or accepting bribes or
kickbacks in connection with the Organization's
activities.

. Improper use of confidential information:

5.1. HacTynHi gji € KateropuyHo 3a6opoHEHUMM:

. Camo3sbaraveHHs: BUKOPUCTaHHA
pecypcie abo nosHoBareHb OpraHizauii ans
ocobucToi BUroam.

° Po3aTpaTa MaiHa: BMKOPWCTaHHA KOLUTIB
abo maliHa OpraHisauji gns uinen, BigMiHHKUX Bif
NPU3HAYEeHKUX.

. Henotuam: Tlpu3HadeHHA poaudiB abo
Apy3iB Ha nocaam, NiABULLEHHA iX No cnyxbi abo
NPUMAHATTA IHWWX PilleHb Ha IX KOPUCTb.

. KymiscTBO: HanaHHA nepegaru
ocobucTm 3Hanomum abo napTHepam y BisHeci.

° XabapHuurso: Mpono3suuin abo
OTPMMaHHA xabapiB YW BigKaTiB y 3B'A3KY 3




Disclosing or using confidential information for
personal benefit or to harm the Organization.

AignpHicTio OpraHisaui.

) HenpasomipHe BWUKOPWCTAHHA
KOHOIAeHUMHOI iHpopMaLii: PosronoweHHa abo
BMKOPUCTaHHA KoHbigeHUiMHOT iHbopmauii ana
ocobuctoi  BUroaM YW  3aBAAHHA  WKOAW
Opranizsauii.

5.2. Additional examples of situations that may
give rise to an actual, potential or perceived
conflict of interest:

HR decisions: A manager participating in the
selection, evaluation, promotion or dismissal of a
close relative, friend or romantic partner.
Financial decisions: An employee approving
payments or signing contracts with a company in
which they or an associated person has a financial
interest. External employment: An employee
holding a paid position or advisory role in an
organisation that competes with, supplies to, or
receives funding from NGO "ICU".

Regulatory or public roles: An employee or board
member holding a public or regulatory position
that creates obligations conflicting with the
Organisation's interests.

Post-employment: A former employee or board
member using confidential information obtained
during their work at the Organisation for personal
or commercial benefit after their departure.

If in doubt about whether a situation constitutes
a conflict of interest, the person must disclose it
in accordance with the procedure in Section 7.

5.2. JonaTKoBi NpUKNaan CUTyaLii, WO MOMYTb
CIPUYUHUTM  AIACHUA, noTeHuinHniA  abo
CNPUManbHUI KOHONIKT iIHTepecis:

Kaoposi pilleHHs: KepiBHWMK bGepe y4yacTb v
Biabopi, ouiHUi, npocyBaHHi no cayxbi abo
3BiNbHEeHHI  6nM3bKoro poauda, Aapyra  abo

POMaHTMYHOTO NapTHepa.

®iHaHcosi piweHHA: CniBpobiTHMK 3aTBepAXKYye
nnatexi abo nianucye A4OroBOpM 3 KOMNAHIED, B
fAKil BiH abo acouitoBaHa ocoba mae GpiHaHCOBMIA
iHTepec.

30BHIlWIHA  3alHATICTb: CniBpobiTHMK  obilimace
onnavysaHy nocagy abo pgopag4y ponb B
opraHi3alii, Aka KOHKYpPYE, NocTadyae nocayrn abo
oTpumye diHaHcyBaHHA Big O  «IK-YkpaiHa».
PerynatopHi abo nybniuHi poni: CnispobiTHMK abo
yneH npaBniHHA obiMmae nybniuHy  abo
PerynaTopHy nocaay, Wo cTBOptoE 30608'A3aHHA,
AKI cynepedaTtb iHTepecam OpraHisauii.

Micna 3aBeplleHHA poboTu: KonuwHin
CniBpobITHMK abo YneH NpaBAiHHA BUKOPUCTOBYE
KoHbiaeHUIMHY iHpOpMaLio, OTpMMaHy nia Yac
pobotm B Opranizauii, ana ocobuctoi abo
KOMEPLIMHOI BUroam nicna siaxoay.

Y pa3i cymHiBy LWOA4O TOro, 4M € CcuTyauiAa
KOHQNIKTOM  iHTepeciB,  ocoba NnoBMHHA
3ageKknapysatu 1 BIANOBIAHO 4O npoueaypu,

BM3Ha4yeHol B Po3aini 7.

6. Standard

6. CraHpapt

¢ Individuals-subjects of the Organisation
shall refrain from participating in or directly or
indirectly influencing decisions, processes or
concluding contracts in the course of the
Organisation's activities in case of actual or
possible conflict of their commercial interests or
other interests with the interests of the
Organisation.

. Each subject person of the Organisation is

. Ocobu-cyb'ekt  Opranisauii  NOBMHHI
yTPUMyBaTUCb Big ydyacTi abo npamoro uu
HEeNPAMOro BMMBY Ha pilleHHA, npoueck abo
YKNageHHa [AOoroBopis nig 4ac 3A4iMCHEHHA
nianbHocTi Opradizauii y pasi agiicHoro abo
MOMINBOTO KOHDANIKTY iX KOMepUiMHMX iHTepeciB
abo iHWKx 3 iHTepecamn OpraHisadi.

. KoxHa
30608’A3aHa

ocoba-cyb’ekT
noBiAOMAATM NP0

Opranizay,ii
By ab-AKMIA




obliged to report any conflict of interest,
including conflicts related to associated persons
and organisations, as well as the nature of this
conflict, as soon as it becomes aware of the
existence or reasonable possibility of such a
conflict.

. The procedure to be followed by the
Ethics Commission in the event of a conflict of
interest is set out in Annex 1.

. The management of conflicts of interest
during the work of the Committee (Commission)
of the Organisation for consideration and
approval of tender applications/proposals shall
be regulated in detail by the relevant
Procedures/Regulations of the Organisation,
taking into account the main provisions set out in
Annex 2.

KOHQNIKT iHTEepeciB, B TOMY YWCNi, KOHOAIKTK,
nos’AsaHi 3 acouiioBaHMMKM ocobamk Ta
OpraHizayiami, a TaKOoX¥ nNpo CyTb UbOTo
KOHQIKTY, WOWHO i1 CTAE BiAOMO NPO iCHYBaHHA
abo 0O6rpyHTOBaHYy MOMIMBICTb BMHUKHEHHSA
TaKoro KOHMNIKTY.

. MNpoueaypa, AKiN Mmae cnigyeatn Komicia 3
E€TUYHUX NUTAHb Y Pasi BUHUMKHEHHA KOH(AIKTY
iHTepecis HasedeHa B oaaTtky 1.

. YnpaBniHHA KOHONIKTOM iHTepeciB nig Yac
poboTn  Komitety (Komicii) Opranisauii 3
po3rnAgy  Ta  33aTBEpLKeHHA  TeHAEepHMX
3aABOK/NMPONO3MLIN AeTaNbHO PernaMeHTyHTbCA
BiANOBIAHWMM MNpoueaypamu/TTONOKEHHAMM
OpraHizau,ii 3 ypaxyBaHHAM OCHOBHWX MOJIOXHKEHD,
HaBedeHwux y JoaaTky 2.

7. Disclosure of Conflicts of Interest

7. Po3KpuTTA KOHDAIKTY iHTEpeciB

7.1.

. Mandatory disclosure: All staff and
contractors must disclose any potential conflicts
of interest to the Head of Organization.

. Timely disclosure: Disclosures must be
made promptly upon becoming aware of a
potential conflict of interest.

. Documentation: Disclosures should be
documented in writing and maintained in the
Organization's files.

7.1.

) MNoBiaoMNEHHA NPO KOHQAIKT iHTepecis:
Yci cnispobiTHMKKM Ta npuyeTHi Ao OpraHisauii
ocobn 30608’A3aHi  nosigomnatTM  [onosy
OpraHizauii npo 6yab-AKy CUTyalito, AKa MOXe
CTBOPWUTM NOTEHLIMHMIA KOHDANIKT iHTEepecis.

. CeoevacHe PO3KPUTTA iHpopmaui:
Po3KpuWTTA iHGOPMAL,T NOBUHHO 3ailCHIOBAaTUCA
HeramHo nicnAa TOro, AK CTaHe BiAOMO npo
NOTEHLiNHNIA KOHPAIKT iHTepeciB.

. [ oKkymeHTanbHe opopMNeHHA: PO3KpPUTTA
iHbopmauil mae ByTM  3a40KYMEHTOBaHO
NMCbMOBO Ta 3bepiratucs B apxisi OpraHisauil.

7.2. All subject-persons report conflicts of interest
in writing through the following channels:

(@) Primary channel: to the Head of the
Organisation — for all standard cases of conflict
of interest; (b) Alternative channel: directly to
any member of the Governing Board of NGO
"ICU" — in cases where the conflict of interest
concerns the Head of the Organisation, or where
the subject-person has reasonable grounds to
believe that reporting through the primary
channel will not be considered objectively and
impartially;

7.2. Yci
KOHPNIKTK
KaHanm:

0cobu-cyb'eKTM MOBIAOMAAIOTL  NpPO
iHTepeciB NWMCbMOBO 4epes3 Taki

(a) OcHoBHWIA KaHan: Tonosi OpraHiszauil — ana
BCIX CTaHAAPTHUX BMNAAKIB KOHONIKTY iHTepecis;
(6) AnbTepHaTMBHWMWM KaHan: 6e3nocepeaHbo
byab-akomy uneHy TO «lIK-YkpaiHa» — vy
BMNaAKax, KONW KOHGONIKT iHTepecis CTOCYETbCA
Ffonoeu OpraHizauii, abo AKLo ocoba-cyb'ekT mae
0BrpyHTOBaHI nigcrasu BBaXKaTH, Lo
NOBIZOM/IEHHA Yepe3 OCHOBHWIA KaHan He byae
PO3rNAHYTO 06'EKTUBHO Ta HeynepeaeHo;




(c) Complaints channel of the Safeguarding
System: if a conflict of interest is simultaneously
linked to a violation of the Safeguarding Policy (in
particular, in relation to beneficiaries, vulnerable
persons, or conduct standards), the disclosure is
submitted through the official feedback channels
defined in clause 5.1 of the Procedure for
Handling Sensitive Appeals and Providing
Feedback of NGO "ICU" (email: info@infection-
control.in.uaor via the online form on the
Organisation's website);

(d) Donor channel: if the conflict of interest
concerns a specific project, the subject-person
has the right to notify the relevant project donor
directly, in accordance with the terms of the
relevant grant agreement.

Acknowledgement of receipt of the disclosure
must be provided within 5 working days. The
Ethics Commission reviews the declared facts
within 5 working days of notification (Annex 1).
The subject-person is informed of the outcome of
the review or a justified reason why the results
cannot be disclosed.

(8) KaHan ckapr cuctemn YbHeaneyeHHA: AKLILO
KOHQMIKT iHTepeciB 0A4HOYacHO MOB'A3aHMI i3
nopylueHHam MoniTnkn YbeaneyeHHA (3oKkpema,
cTocoBHO bOeHediuiapis, Bpaznmeux ocib abo
CTaHAAPTIB NOBEAiHKM), AeKknapauis NoAaeTbcA
Yepes OQIUiMHI  KaHanu 3BOPOTHOrO 3B'A3KY,
BM3HauveHi n. 5.1 MNpoueaypu posrnaay ssepHeHb
YYT/IMBOrO XapakTepy Ta HaAaHHA 3BOPOTHOMO
3B'A3KY ro «|K-YKpaiHa» (en. nowTa:
info@infection-control.in.ua abo yepes oHNalH-
bopmy Ha BebcalTi OpraHizaduii);

(r) JloHOpPCbKKMIA KaHan: AKWO KOHOAIKT iHTepecis
CTOCYETbCA KOHKPETHOro NPOEKTY, ocoba-cyb'ekT
M€ MpaBO NOBIAOMWTW BIONOBIAHOrO AOHOPa
NpoekTy 6e3nocepeaHbO BiANOBIAHO A0 YMOB
BiANOBIAHOMO rPaHTOBOIO noroeopy.
MigTeeparKeHHn OTPUMAHHA Aeknapauji
HaJaEeTbCA NpoTAroM 5 poboumx aHiB. Komicia 3
eTUYHWUX NUTaHb PO3rNALAE 3aA4eKNapoBaHi GakTK
npotarom 5 poboymx AHIB 3 AHA NOBIAOMNEHHA
(dopatok 1). Ocoba-cyb'ekT iHGOPMYETLCA NPO
pesynbTaTk po3rnagy abo npo obrpyHToBaHY
NPUYMHY, YOMY pe3yNbTaTM He MOXyTb OyTu
PO3KPMTI.

7.3. Protection from reprisals. NGO "ICU"
guarantees full protection to any person who, in
good faith, discloses a conflict of interest or
participates in its review. Any reprisals against a
person who has disclosed a conflict of interest are
strictly prohibited, including: dismissal or threat
of dismissal; demotion or change of working
conditions; isolation from team communication;
psychological pressure, threats or intimidation;
refusal to renew a contract or employment. Any
person who believes that reprisals have been
applied against them may report this through the
same disclosure channels specified in clause 7.1
— such a report will be treated as a new Sensitive
Appeal and reviewed in accordance with the
Procedure for Handling Sensitive Appeals and
Providing Feedback. Persons found guilty of
reprisals shall be subject to disciplinary measures
up to and including dismissal.

7.3. 3axuct Big penpecin. TO  «IK-YKpaiHa»
rapaHTye MNOBHWMIK 3axmcT Byab-akih ocobi, AKa
n06pocoBicHO Aeknapye KOHMAIKT iHTepecis abo
bepe yyacTb y Moro posrnsaai. byab-aki penpecii
wono ocobu, fAKa 3adeKknapysana  KOHQAIKT
iHTepeciB, cyBOpo 3aDOPOHAIOTLCA, BKAHOYAKOUMN:
3BINbHEHHA abo norposy 3BINIbHEHHAM;
NOHMMEHHA Ha nocaai abo 3miHy ymoB npadi;
i3onAauio BiA, KOMaHOHOI KOMYHIKaLT;
NCUXONOTIYHWIA TUCK, NOrpo3n abo 3anAKyBaHHA;
BiAMOBY B NPOLOBMKEHHI AoroBopy abo TpyA0BMX
BiAHOCKH. Byab-AKa ocoba, AKa BBAXAE, WO WOA0
HEl BMWMTO pPEnpecMBHMX  3aX0A4iB, MOXe
noBiAOMUTM NPO Ue 4epe3 Ti Cami KaHanu
AeKNapyBaHHA, BM3HadeHi n. 7.1 — Take
NOBIAOMMEHHA  pO3rNALaTUMETbCA AK  HOBE
3BEPHEHHA 4YYTAMBOrOo Xapaktepy Ta byae
PO3rNAHYTe BiANoBiAHO A0 [Mpouenypu po3rnaay
3BEPHEHb YYT/NMBOrO XapakTepy Ta HaLaHHA
3BOPOTHOrO 38'A3Ky. Ocobu, BM3HAHI BUHHUMMK Y
3aCTOCYBaHHI penpecin, NiaNAratoTb
OWUCUMNATHAPHMM 33X040aM 3K 4,0 3BiNbHEHHA.




8. Management of Conflicts of Interest

8. YnpaBniHHA KOHONIKTOM iHTEpeciB

e Assessment: The Head of the Organisation
assesses the nature and seriousness of the
identified conflict of interest and appoints the
Ethics Commission consisting of persons not
involved in the identified conflict of interest.

¢ Mitigation: If possible, steps will be taken
to mitigate or eliminate the conflict of interest,
such as:

» Recusal from relevant decisions.
» Modification of duties or responsibilities.

» Implementation of safeguards to ensure
objectivity.

e Termination: In cases where a conflict of
interest cannot be effectively managed, the
individual may be required to terminate their
involvement with the Organization.

. OuiHka: Tonosa OpraHizauii  ouiHe
XapaKkTep i Cepho3HICTb BUABNEHOTO KOHMAIKTY
iHTepecie Ta MNpPU3HaAYae KoMmicCiko 3 eTHUYHMX

NUTaHb Y CcKNagi ocib, Aaxki He 3apiaHi vy
BMABNIEHOMY KOHPAIKTI iHTEpeciB.
° MNom’ aKWeHHA: AKWOo MOMMBO,

BXMBAIOTLCA 3aXx04M Ans Nom'sKlWeHHs abo
YCYHEHHA KOHNIKTY iHTepecis, Taki ak:

»  BiactopoHeHHs
BI4NOBIAHMX pilleHb.

BiZ, NPUUHATTA

»  3miHa 0bos'asKis abo BiANOBIAaNBHOCTI.

»  BnpoBagkeHHA 3anobixHMX 3axoais Ans
3abe3nevyeHHs 06'eKTMBHOCTI.

° MNpUNUHEHHA: Y BUNaaKax, KON KOHONIKT
iHTepeciB He moxKe ByTM ebeKTUBHO BUPILLEHWUN,
ocoba moxe BYTWM 3mylleHa NPUMNUHUTK CBOK
y4yacTb 8 OpraHizauii.

9. Training

9. HaB4yaHHA

Regular  training on conflict-of-interest
prevention and management will be provided to
all staff and contractors.

The Organization shall evaluate the effectiveness
of its training programs on a regular basis. This
may involve surveys, interviews, or other
methods to assess participants' understanding of
the Conflict of Interest Policy and their ability to
apply it to their work.

Ona BCbOrO nMepcoHany Ta MNPUYETHUX 10O
OpraHizauii ocib NpoBOAMTMMETLCA PerynapHe
HaBYaHHA WOA0 3anobiraHHA Ta ynpasaiHHA
KOHGNIKTOM iHTepecis.

OpraHisauin nNOBWMHHA pPeryiapHo  OUiHtOBaATH
edeKTUBHICTb CBOIX HaBYaNbHWX nporpam. Lle
MOXE BKAKOYATM ONUTYBaHHA, iHTepB't0 abo iHLWi
METOAM OUIHIOBAaHHA PO3YMIHHA Yy4aCHWMKaMK
MONITUKN KOHDANIKTY iHTepecis Ta IXHbOT 34aTHOCTI
3acTtocoByBaTu ii y cBoil poboTi.

10. Review and Updates

10. Nepernag, i OHOBNEHHA

This Conflict of Interest Policy will be reviewed
and updated regularly to ensure its continued
relevance and effectiveness. Any necessary
updates will be made to reflect changes in laws,
regulations, or organizational practices.

LUsa Tonitika KOHQAiKTy iHTepecie  byae
perynapHo nepernagaTMca Ta OHOBAKOBATUCA,
wob 3abe3neynTi ii NOCTIMHY aKTyanbHICTb Ta
edbeKTUBHICTb. byab-AKi HeobXiaHi OHOBNEHHA
BynyTb BHOCKMTMCA ANA BifoOpasKeHHA 3MiH Y

3aKOHax, npasunax abo  opraHizauinHMx
NPaKTUKax.
11. Conclusion 11. BucHoBok
11.1. The Conflict of Interest Policy is a | MNonitnka KOHPAIKTY iHTepecis €
fundamental component of our commitment to | pyHAaMEHTAaABHUM  KOMMNOHEHTOM  Halloro




ethical conduct and transparency. By
understanding and adhering to these guidelines,
we can ensure that our Organization maintains
the highest standards of integrity and public trust.
We encourage all staff and contractors to
familiarize themselves with this Conflict of
Interest Policy and to report any potential
conflicts of interest promptly.

3060B'A3aHHA A0 eTWYHOI NOBEAiHKWM  Ta
Npo30pocCTi. Po3ymitoum Ta AOTPUMYHUMCL LMX
NPUHLMNIB, MKW MOXEMO rapaHTyBaTh, WO Hawa
OpraHizauia  nNigTPUMYE HaWBWUL CTaHAAPTM
nobpoyecHocTi Ta rpomancbkoi AoBipu. Mwu
330X0YYEMO BCiX CNIBPOBITHUKIB Ta NPUYETHMX A0
OpraHnizauji  oci6  o3HalomuTMCA 3 LIEHD
MoNiTMKOIO KOHGAIKTY iHTepeciB Ta HerawmHo
NnoBiaoMNATM NPO By Ab-AKI NOTEHLMHI KOHPNIKTU
iHTepeciB.

11.2. Commitment to the highest ethical
standards. Every person covered by this Policy
personally commits to: (a) proactively identifying
and disclosing any actual, potential or perceived
conflict of interest before participating in any
relevant decision or process; (b) placing the
interests of the Organisation's mission,
beneficiaries and donor resources above
personal, financial or other private interests; (c)
maintaining the highest standards of integrity,
transparency and impartiality in all decisions and
actions undertaken on behalf of the Organisation;
(d) cooperating fully and honestly with the Ethics
Commission or any authorised body conducting a
review of a potential conflict of interest; (e) not
disclosing information about ongoing reviews of
conflicts of interest to persons not involved in the
review process; (f) completing a refresher
training on conflict of interest prevention at least
once a year or upon request by the Organisation.
Violations of the obligations set out in this clause
may constitute grounds for disciplinary measures.

11.2. 30608'A3aHHA AOTPUMYBATUCL HaMBULLMX
eTMYHKUX cTaHaapTie. KoxHa ocoba, Ha ARy
MOLWMPHETHLCA uA MoniTnKa, ocobucTto
30608'Aa3yeTbcA:  (a) NPOAKTUBHO BMABMAATM Ta
neKknapyBatM Byab-AKW AIMCHUIA, NOTEHLIMHWMA
abo cnpUimanbHUA KOHDNIKT iHTepecis A0 y4acTi
B Oyab-AKOMy BignosiaHomy piweHHi abo
npoueci; (6) ctaBuTK iHTepeck micii OpraHizauji,
beHediljapis Ta pecypcie AOHOPIB BMLLE 3a
ocobucTi, dpiHaHcoBi abo iHWI NpuBaTHi iHTepecK;
(B) poTpMmyBaTUCb  HaMBMWMX  CTaHAAPTIB
N06poYecHOCTi, NPO30POCTi Ta HeyNepeaKeHOoCTi
B YCIX PILLEHHAX | 4iAX, WO BYMHAKTLCA Big iMeHI
OpraHisauji; (r) nOBHiCTIO Ta  YecHo
CnisnpauoBaTk 3 Komicieo 3 eTUYHNX NMTaHbL abo
Byab-AKMM  YNOBHOBAXKEHWM  OPraHoOM, WO
3AiACHIOE NepeBipKy NOTeHUIMHOro KoHGNIKTY
iHTepecis; (Aa) He posronowysath iHboOpMaLio
NPO NOTOYHI MEPEBIPKM KOHDAIKTIB iHTepecis
ocobam, AKi He 3anyyeHi 40 npouecy po3rnaay;
(e) npoxoauT NOBTOPHE HaBYaHHA 3 MWUTaHb
3anobiraHHA KOHONIKTY iHTepeciB He pialwe
OAHOro pasy Ha pik abo Ha 3anut OpraHisauii.
MopyweHHs 3000B'A3aHb, BU3HAYEHMX Y LbOMY
NYHKTI, MOsKe ByTK NiAcTaBOK ANs 3aCTOCYBaHHA
AWUCUMNAIHAPHMX 3axoaiB.

History of the version / IcTopis Bepcii

Verspn / | Date of Uadoptlon: / Description of modification / Onuc 3miH:
Bepcis: [ata npuUrHATTA:
10 02.01.2024 Date of approval by the Head of Organization /

Lata 3aTeepaeHHA Nonosowo OpraHizay,i
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HopaTtok
Ne1ao MoNITUKK WOoA0 KOHDAIKTY

iHTepeciB
Mpougaypa, AKiM mae cnigyBatn Komicia 3 eTMYHUX NUTaHb Y pasi BUHUKHEHHA KOHDAIKTY
iHTepecis
1 Mpo Bci KOHMNIKTK iHTepecie ocobam-cyb’ektam OpraHisauii HeobxigHO HeranHo

noginomnNATM Yy nuceMoBiit dopmi Fonosy opraHsisauii, AKKMiA npmusHavae Hakasom Komicito 3
ETUYHMX NMUTaHb.

2 Komicist 3 eTUYHMX NTaHb 3060B’A3aHa HeBiAKNaAHO, ane He ni3Hiwe 5 pobouymx AHIB 3
OHA iIHbOPMYBaHHA, PO3rNAAATH 3aAeKNapoBaHi GaKkTH, BU3HAYaUYM YU AIACHO ICHYE KOHBANIKT
iHTepecis abo iCHYE NMLIE MOKAMBMIN KOHONIKT iIHTEPECIB Ta BMPILLYBaTM YM HaAATK A03BIN, 3TiAHO
3 AKMM y4acTb 0cobu-cyb’'ekTa B OOroBOPEHHI MWTaHHA, WO CTano AMKEPenom KOHOAIKTY
iHTepecis, moxe ByT1 NeBHO MipoK 0BMEXKEHO.

3 Tpw yneHr Komicii 3 NpaBoM rosiocy YTBOPKOKTE KBOPYM 415 NPOBeAeHHA 3acifaHHA Komicii
3 eTMYHUX NTaHb. PilweHHA Komicii 3 eTUYHKUX NUTaHb NPUIMMaroTbeA BiNbLWICTIO rON0CIB YCiX YNEHIB
KOMICIT 3 eTUYHMUX NUTaHb, WO MatoTb NPaBo ronocy.

4 Micna Toro, sK 6yN0 BM3HAHO iCHYBaHHA KOHGAIKTY iHTepeciB, ocoba-cyb'ekT He
BpaTMme yyacTi B po3rnsdi nNuTaHb, WO CTanuM NPUYMHOK BMHWMKHEHHA KOHQAIKTY iHTepecis
bes no3sony, BMaaHoro Komicieto 3 eTMdHMXx nuTadb. Lle o3Havae, wo ocoba-cyb'ekT He
rofiocyBaTMme, He BMCTyNnaTUMe, He BpaTume ydacTb y Byab-aKin iHWi Gopmi B NPUAHATTI
pilleHb CTOCOBHO MWTAHHA, BUXOAMTUME 3 MPUMIiLLEHHA Be3 MOACHEHHA NMPUYMHUK Nepes
novaTtkom obrosopeHHn, He byae BpaTh y4acTb Y rONOCYBaHHI 3 NPMBOAY NUTaHHA, Xiba Lo
Komicia 3 eTMYHMX NUTaHb HadacTb WOMY A403BiA. [103BiN MOMeE BM3HAYaTKM Pi3HI piBHI
3a/y4eHHA, B 3a1EKHOCTI Big pilleHHA Komicii 3 eTUYHMX NMTaHb. Hanpuknan, ocoba-cyd’ ekt moxe
OTPUMaTK NPaBo HaaasaTu iHGOPMaLLIO 3 TEXHIYHMX NUTaHb, ane He pekomeHaalji. Abo BoHa
3MOXKe BYTM NPUCYTHBOK Ha 3acCifAaHHAX 3 METOK BMKOHAHHA aAMiHIiCTpaTMBHMX 060B'A3KIB, ane
YTPUMAETLCA Bif, y4acTi y 06roBopeHHi NeBHUX NUTaHb, LLLO CTaNW NPUYNHOK BUHUKHEHHA
KOHPAIKTY iHTepeciB. MNpi3suila ocib-cyb’ekTiB, WO MatoTb KOHMNIKT iHTepeciB, i AKi BepyTb y4acTb
y NeBHOMY 3acifaHHi, Ae 0broBopKOTLCA NUTAHHA, WO MICTATb KOHGAIKT iHTepecis, ByayTb
3aHeceHi 40 NPOTOKOY 3acCidaHHA.

5 AKWO BMABUTLCA, WO ocoba-cyb’eKT Mae KOHOANIKT iHTepeciB, Npo AKWMK He

6yno NoBiAOMIEHO 3riAHO 3 NPOLLEAYPO, 03HAYEHOK BULLE, Y KOMICia 3 eTUYHMX NUTaHb MaE
FPYHTOBHI MiACTaBM BBaXKaTW, WO ocoba-cy6’eKT He noBiaoMWAa NpPo KOHONIKT iHTepecis,
Komicia noiHdopmye ocoby-cyb’ekTa npo obcTasuHKM, Ha NiacTasi akux Komicisa 3pobuna Takmi
BMCHOBOK Ta HajacTb 0cobi-cy®’'ekTy MOMAMBICTL MNOACHWTM MMOBIPHI Hamipy NpPUX0BaTH
KOHQAIKT iHTEepeciB. AKWO nicna OTPMMAaHHA MOACHEHHA Ta NOoAanbliOro Po3CNifyBaHHSA,
WO MOXKe 6yTH iHiuiMoBaHO, KoMicis 3 eTUYHKUX NUTaHb Ailiae BUCHOBKY, WO UA ocoba AiicHO
NpPUxoBana KOHQAIKT iHTepecis, LUe, MOXAMBO, NOTATHE AUCUMNNIHAPHY BiANOBIAANLHICTL Y
BI4NOBIAHOCTI 3 3aKOHOAABCTBOM YKPATHK, AKY MAE iHiLiloBaTK amnpekTop OpraHiszauii no
BiAHOLEHHK A0 ocobu-cyb’eKTa, UM iHLWI BiANOBIAHI Ail.

/

Procedure to be followed by the Ethics Commission in case of a conflict of interest
1. All conflicts of interest shall be immediately reported in writing by the persons - subjects of

the Organisation to the Head of the Organisation, who shall appoint the Ethics Commission by
the Order.
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2 The Ethics Commission shall immediately, but not later than 5 working days from the date of

notification, consider the declared facts, determine whether a conflict of interest actually exists
or only a possible conflict of interest exists and decide or grant a permit according to which the
participation of the person-subject in the discussion of the issue that became the source of the
conflict of interest may be limited to a certain extent.

3 Three voting members of the Commission shall constitute a quorum for a meeting of the Ethics
Commission. Decisions of the Ethics Commission shall be taken by a majority of votes of all
members of the Ethics Commission entitled to vote.

4 Once the existence of a conflict of interest has been recognised, the subject person will not
participate in the consideration of the issues that gave rise to the conflict of interest without
permission from the Ethics Commission. This means that the subject person will not vote, speak,
or otherwise participate in the decision-making on the matter, leave the room without giving a
reason before the discussion begins, or vote on the matter unless the Ethics Commission grants
him/her permission. The permission may define different levels of involvement, depending on
the decision of the Ethics Commission. For example, the subject may be authorised to provide
information on technical matters, but not recommendations. Or they may attend meetings to
perform administrative duties, but refrain from participating in discussions of certain issues that
give rise to a conflict of interest. The names of the persons with a conflict of interest who
participate in a particular meeting where the matters involving the conflict of interest are
discussed will be recorded in the minutes of the meeting.

5 If it appears that the subject has a conflict of interest that has not been disclosed in
accordance with the procedure described above, or the Ethics Commission has reasonable
grounds to believe that the subject has failed to disclose a conflict of interest, the Commission
will inform the subject of the circumstances on the basis of which the Commission has reached
this conclusion and provide the subject with an opportunity to explain the alleged intention to
conceal the conflict of interest. If, after receiving the explanation and further investigation,
which may be initiated, the Ethics Commission concludes that the person has indeed concealed a
conflict of interest, this may result in disciplinary action in accordance with the legislation of
Ukraine, which should be initiated by the Director of the Organisation against the person, or
other appropriate actions.
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Hogatok Ne2
A0 [MoniTUKKM Wwoao
KOHPNIKTY iHTepeciB

OEKNAPALLIA MPO KOH®NIKT IHTEPECIB
KomiTeT 3 3aKynisenb

Im'a (ocobu, ska pobutb [eknapauiw): [Bctasutu im'a]
Mo3uuis/ Ha3Ba: [BcTaBMTK 3aronoBoK|

OpraHizauia: Mo «iHGeKUinHMIA KOHTPONb B YKpaiHi»
MpOEeKT 3aKyniBAi: «»[BCTaBUTM Ha3BY NPOEKTY]»

Jeknapauijn
A po3yMito CBOKO POJIb AK YNEHA LibOr0 KOMITETY 3 3aKyniBeNb i CYMAIHHO pobto L0 3anBY.
Bubepimb 00UH 3 HACMYNHUX 080X 8APIAHMIB:

KOH®/IKTY IHTEPECIB HEMAE

O Y meHe Hemae peanbHoro, NoTeHuiMHoro abo nependavyBaHoro KOHONIKTY iHTepecis v
3B'A3KY 3 MM NPOLECOM 3aKyniBenb i MOET poAi B AKOCTI YyneHa KomiTeTy 3 3aKkyniBensb, i A
3060B'A3yOCb BUKOHYBaTK CBOI 060B'A3KM 3 HAMBULWMM CTyneHem 06'eKTUBHOCTI Ta
nobpoYecHoCTI.

KOH®NIKT IHTEPECIB
O Y meHe KOHGAIKT iHTepecis.

1. BubepiTb TMN KOHONIKTY iHTEpECIB:

O daktuyHuMiA: Le icHyrounin KOHONIKT iHTepeciB, Hanpuknag: Y Bac € 61M3bKUIA
POAMY, AKUI € AMPEKTOPOM OAHIET 3 hipM, AKI NoJanM 3aaBKY/NPONO3ULLtO.

O MNoteHujan: Lie KOHGAIKT iHTEpeciB, AKMIK 0Cb-0Ck BiNbyAeTbcA abo moxKe cTaTucs,
Hanpuknaa: Bu abo 61M3bKMIA poaMY 3HAXOAUTLCA B NPOLLECi Halmy, abo
npuabaHHA YacTMHM abo NOBHOI BAACHOCTI GipMu, AKa Noaana 3anaBky/
NPONO3MLID.

O CnpuiHaTtTa: Le KoHONIKT iHTepeciB, AKMIA Moe DyTK 0BrpyHTOBAHO CNPUMHATUIA
IHLWWMMM AK KOMNPOMAT 06'EKTUBHOCTI NOAMHK, HanpuKnaa: Y Bac € TicHa
ocobucTa apy:xba 3 AMPEKTOPOM OAHIET 3 dipm, AKi Noaanu 3aaBKy/ NPONO3ULLI.

2. OnMuWiTh 06CTaBUHM, WO NOPOAXKYIOTb KOHDNIKT iHTEPECIB:

MNignuc:

[ara:
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Ornag, Oeknapauii ya YacmuHa nosuHHa b6ymu 3asepweHa 8i0n08i0ans6HOK 3aKyNnieensHo
ocoboro

MepeBipTe, uM Byna 3aBeplUeHa Ta nignucaHa Aeknapauia. Y pasi, Konm KoHOAIKT iHTepecis 6yno
OroNoLWeHO, AK byne ynpasnaTuca KOHGIKT iHTepecis:

MnaH ynpaBAiHHA KOHGNIKTOM iHTEpeciB:

LIBuimits MK-4ynen 3 MK

CIHaknact obmeskeHHA Ha YneHa MK

LICTBOpEHHA He3anexHOoro cyai

L Ynen MK BiamoBnaeTbCA Big HizHEC-IHTEPECIB, WO BUKAMKAE KOHDAIKT iHTEpecis

O Ynen MK BiacTae Big NO3ULLT, AKa BUKNMKAE KOHDNIKT iHTEpeciB.

BraxiTb geTani:

Ocoba, AaKka nepernagae Jeknapauio Ta NPOnoHYE NaaH ynpaeaiHHA (sidnosidansHa ocoba

Im'a Ta Ha3Ba:

Mianuc:

Hata:

Ocoba, wo anposepmunnaH ynpasniHHA (kepisHuk 2o/8idnosidanvHull 3a peanizauito npoexkmy)

Im'a Ta Ha3Ba:

Mianumc:

HaTa:

3a04Hi  ocobu, aki pobnate deknapauito (He nompibHo, AKWO nAaH NonA2ae 8 momy, wob
gudanumu nouHy 3 MK)

Mianuc:

HaTa:

CONFLICT OF INTEREST DECLARATION
Procurement Committee

Name (of person making the Declaration): [insert name]
Position / title: [insert title]

Organization: NGO “Infection control in Ukraine”
Procurement Project: “[insert project name]”

Declaration
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| understand my role as a member of this Procurement Committee and | make this declaration in
good faith. Select one of the following two options:

NO CONFLICT OF INTEREST

O | have no actual, potential or perceived conflict of interest in relation to this procurement
process and my role as a member of the Procurement Committee and | undertake to
carry out my duties with the highest degree of objectivity and integrity.

CONFLICT OF INTEREST
O | have a conflict of interest.
3. Select the type of conflict of interest:

O Actual: This is an existing conflict of interest, for example: you have a close
relative who is a director of one of the firms that has submitted a bid/proposal.

O Potential: This is a conflict of interest that is about to happen or could happen, for
example: you or a close relative is in the process of being hired by, or acquiring
part or full ownership of a firm that has submitted a bid/proposal.

O Perceived: This is a conflict of interest which might be reasonably perceived by
others as compromising a person’s objectivity, for example: you have a close
personal friendship with a director of one of the firms that has submitted a
bid/proposal.

4. Describe the circumstances giving rise to the conflict of interest:

Signature:

Date:

Review of Declaration this part to be completed by the responsible procurement person

Check the Declaration has been completed and signed. Where a conflict of interest has been
declared state how the conflict of interest will be managed:

Conflict of interest management plan:

] Remove the PC member from the PC

O Impose a restriction on the PC member

[ Engage an independent adjudicator

L PC member relinquishes the business interest that causes the conflict of interest

O PC member resigns from the position that causes the conflict of interest.

Provide details:
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Person reviewing the Declaration and proposing the management plan  (responsible
procurement person)

Name and title:

Signature:

Date:

Person approving the management plan (Head of NGO/Responsible for project implementation)

Name and title:

Sighature:

Date:

Consent of person making the Declaration (not required if the plan is to remove the person from
the PC)

Signature:

Date:
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