Appendix 1 to the Order /5. 22727 gff

S IO TT DTV

Ropatok 1 Ao wakasy A2 #o/z2 = &5
L. L2 -2

nL

NON-GOVERNMENTAL ORGANIZATION
«INFECTION CONTROL IN UKRAINE»

TIN 39232143,
tel. +380973893838
Dihtyarivska street 25/1, Kyiv, Ukraine, 04119

INFECTION CONTROL FPOMA/ICbKA OPFAHI3ALIA
IN UKRAINE «IHOEKLLIMHMIA KOHTPO/Ib B YKPAIHI»
€LPNOY 39232143,

Ten. +3809738393838
Byn. flerrapiscoka 25/1, Kuis, YrpaiHa, 01119

POLICIES ON PREVENTION OF
SEXUAL EXPLOITATION AND ABUSE

MNOJTITUKA WOAO0 3AMNOBIFTAHHA

Date of adoption: / [ara |Z£° . 722024

NPUAHATTA:

Effective from: / Bcrynae 8 | 20 . 722024
cuny 3:
Confidentiality: / | Internal / BHyTpiwHe
KoHdigeHuinHicTs:




POLICIES OF NGO “INFECTION CONTROL IN
UKRAINE” ON PREVENTION OF SEXUAL

NONITUKA IO «IHOEKLIIMHUA KOHTPONL B
YKPATHI» LLLOAO 3ANOBITAHHA

EXPLOITATION AND ABUSE CEKCYANIbHIN EKCNYATALL TA HAPY3I
CONTENT 3MICT
INTRODUCTION BCTYN

SECTION 1. GENERAL PROVISIONS

SECTION 2. REQUIREMENTS FOR PREVENTING
SEXUAL EXPLOITATION AND ABUSE

SECTION 3. LIABILITY FOR VIOLATIONS OF
POLICY REQUIREMENTS

SECTION 4. REPORTING PROCEDURE AND
INTER-AGENCY REPORTING MECHANISMS FOR
INCIDENTS AND SUSPECTED CASES OF SEXUAL
EXPLOITATION AND ABUSE

SECTION 5. RESPONDING TO CASES OF SEXUAL
EXPLOITATION AND ABUSE

SECTION 6. WHISTLERS

PO34IN 1. 3ATA/IbHI NONNOXEHHA

PO34IN 2. BUMMOMM [0 3AMNOBIFAHHA
CEKCYA/IbHOI EKCMNYATALLIT TA HAPYTU

PO34IN 3. BIANOBIAANBHICTb
MNOPYLUEHHA BUMOT NONITUKU

PO3AIN 4. MPOLEAYPA MOBIAOMANEHL TA
MDKBIAOMYMX MEXAHI3MIB
IHOOPMYBAHHA LWOAO IHUMAEHTIB TA
MAO3P LWOAO BUMAAKIB CEKCYA/IbHOI
EKCMAYATALLIT TA HAPYTU

PO3AIN 5. PEATYBAHHA HA BWNAZLKM
CEKCYANbHOI EKCMNYATALIT TA HAPYTU

PO34IN 6. BUKPUBAYI MOPYLLEHb

3A

INTRODUCTION

BCTYN

Non-Governmental Organization “Infection
Control in Ukraine” (hereinafter referred to as
the “Organization”) is committed to creating
and maintaining an environment that protects
human rights and prevents violence, sexual
exploitation, and abuse. The Organization has
zero tolerance for any form of sexual
exploitation and abuse (hereinafter referred to
as “SEA”) by its employees, partners,
contractors, or subcontractors, as such acts
violate human rights and undermine the
fundamental values of the United Nations (UN).
All staff, contracted personnel, and individuals
involved in the Organization's projects, as well
as consultants, volunteers and interns,
contractors and subcontractors with whom the
Organization cooperates to fulfill its
obligations, share the Organization's values of
mutual support and respect, accountability,
transparency, and equality, and respect the
honor and dignity of all beneficiaries and
partners.

This policy ensures that individuals who are in
an employment or other contractual
relationship with the Organization are aware of
their obligations to prevent SEA and to ensure

Fpomapcbka opradisauia «lHderuitHWA
KOHTPONb B YKpaiHi» (Hagani — OpraHisauin)
nparHe A0  CTBOPEHHA | NIATPUMKM
cepeposuila, sake 3abesneuvye 3axuct npas
NOAUHKU | 3anobirae HaCUNLCTBY, CEKCyanbHin
eKkcnnyarawii Ta Hapysi. OpraHisauia He Tonepye
Ta KaTeropuyHo 3acyaxye byab-aki npoasu
ceKcyanbHo! ekcnayarayii Ta Hapyru (Hagani —
CEH) 3i cTopoH#M CBOIX NPaLiBHUKIB, NapTHEPIB,
KOHTPareHTiB Ta NIAPAAHMKIB, AK Taki, WO
NOpywyloTb nNpasa ANOAUMHKM Ta NiAPUBAIOTL
6a308i wiHHocTi Opranisauii 06’eaHanunx Hauin
(OOH). Bci cnispobiTHUKKM, HamaHi ocobu Ta
ocobw, wo BepyTb y4acTb y peanilalii NpoeKTis
OpraHi3auji, a TaKOX KOHCYNIbTAHTK, BOIOHTEPHU
Ta CTaXepu, KOHTPAreHTH Ta NiApPAAHUKK, 3
AKMMK  cniBnpautoe  Opradisauia  3apna
BMKOHaHHA cBOiIx 30608’A3aHb, pPO3AINAIOTL
uiHHocTi Opraxizauii Wwoao B3aEMOA0NOMOru
Ta B33EMONOBAry, BiANOBIAANBHOCTI,
NPO30pOCTi Ta PIBHOCTI, NOBaXaTu 4ecTb |
rigHicTb ycix 6eHediuiapis i napTHepis.

Llielo NONITUKOIO rapaHTyeTbCA, WO ocobu, Aki
nepebysatoTb i3 OpraHisauieio y Tpyaosux abo
IHWKWX A0roBipHUX BIAHOCKHAX, YCBIAOMANIOIOTL
csoi obos’asku wopo 3anobiranHa CEH Ta




an appropriate response to any form or
manifestation of SEA, including against
children. Preventing unacceptable sexual
behavior and supporting victims by ensuring a
prompt, quality, and effective response to all
reports of sexual harassment and sexual
exploitation and abuse is one of the
Organization's top priorities.

3abe3neyeHHsn HaNeXHOro pearyBaHHA Ha
byab-aki popmu ta npossu CEH, B Tomy umchi
woao Aiteir. 3anobiraHHA  HeNPUIHATHIN
NoBeAiHLI  CeKCyanbHOro  Xxapaktepy Ta
NiATPUMKA nocTpaaanux LWAAXOM
3abesneyeHHs WBUAKOI, AKICHOT Ta ePeKTUBHOI
BiANOBIAI Ha BCi NOBIAOMNEHHA NPO CeKCyanbHi
AOMaraHHA Ta CeKcyaNlbHy eKcnayartayiio i
Hapyry € oaHum 3 npioputeTis Opraxizauii.

SECTION 1. GENERAL PROVISIONS

PO34IN 1. 3ATA/TbHI MONOXEHHA

1.1.The Organization’s Policy on the
Prevention of SEA (hereinafter referred to as
the Policy) is based on the Constitution of
Ukraine, the Laws of Ukraine “On Ensuring
Equal Rights and Opportunities for Women and
Men” the Criminal Code of Ukraine, the Code of
Administrative Offenses of Ukraine, the UN
Convention on the Elimination of All Forms of
Discrimination against Women, the UN
Protocol on Preventing Sexual Exploitation and
Abuse, the UN Secretary-General’s Bulletin on
Special Measures for Protection from Sexual
Exploitation and Sexual Abuse of October 09,
2003, the key principles of the UN Task Force on
protection against sexual exploitation and
abuse in humanitarian crises of 2002.

1.1. Monituka wopo 3anobiranHa siag CEH
Opranisauii (Hagani — Nonituka) 6asyeTbca Ha
KoHcTuTyuii YKpaiHm, 3akoHax YkpaiHu «[po
3abe3neyeHHA PIBHUX NMPaB Ta MOM/IMBOCTEN
WIHOK i 4onoBiKiB», KpuMiHanbHOMY KOAEKCi
YKkpainv, Kopgekci npo  aaMiHICTPaTUBHI
npasonopyweHHna YKpaiin, KouseHuii OOH
Npo niksiaauito scix popm AUCKPUMIHALIT WO A0
KiHoK, [poTtokony OOH wopo npoTuAii
CeKCyanbHii ekcnayartauii Ta Hapyru, bBloneTei
leHepanbHoro cekpetapa OOH «CneuianbHi
3axoAM  WOAO0  3aXMCTY Bif, CeKCcyanbHOoi
eKkcnayatauii i CcexkcyanbHOi Hapyrm  Big
09.10.2003, Kntowosux npuHumnis Linbosoi
rpynu OOH 3 nuTaHb 3axucTy Bif CeKcyanbHOI
eKcnayaTauii Ta Hapyru B ymoBsax ryMaHitTapHux
Kpu3 2002 poKy.

1.2. Purpose of the Policy:

e To establish a policy of zero tolerance
for SEA for all Organization staff and
associated personnel, and to ensure
that roles, responsibilities, and
expected standards of conduct
regarding SEA are known within the
Organization.

e To create and maintain a safe and SEA-
free environment by implementing
appropriate measures both within the
Organization and in the communities
where the Organization works through
effective prevention and response to
such cases.

e To create a fundamental framework
within the Organization for the
prevention of SEA, as well as to take
corrective actions if a case of SEA
occurs.

1.2. MeTa noniTukm:

e 3anposaautu nonituky abcontoTHoI
HeTepnMMOocTi CEH AnAa BCiX
npauisHukis Opraxisauii Ta nos'a3aHoro
3 HEeWw nepcoHany, a  TaKoxX
3abe3sneuntn, wob poni, obos'azkn Ta
OYiKyBaHi CTaHAapTU NOBEAiIHKW LWoA0
CEH 6ynu Binomi 8 OpraHisauii.

e CrBOpUTK Ta niaTpumysaTtu be3sneyHe i
BinbHe Bia CEH cepeposulie LWAAXOM
3anpoBafMKeHHA BIANOBIAHUX 3axoAis
AK BcepeauHi OpraHisauii, Tak i B
rpomagax, ae npautoe OpraHisauia 3a
ponomoroto  edektnsHoi pobotn i3
3anobiraHHA Ta pearyBaHHA Ha NoAibHi
BUNaaKuU.

e CrBOopuTM GyHAAMEHTaNnbHy CTPYKTYpPY
Opranisayii gna 3anobiranHa CEH, a
TAKOX BXXUTU KOPUTyBaNbHUX 3axOAiB,
akwo sunanok CEH tpanusca.




* Toensurethat the Organization takes all
possible measures to prevent any
manifestation of SEA by the
Organization and its partners, to raise
awareness of issues related to SEA, and
to ensure appropriate mechanisms for

reporting and responding to cases of
SEA.

e 3abe3neyntn 3 6oky Opranizauii BCix
MOXNUBUX 33X0A4IB WOA0 3anobiraHHa
byab akum npossam CEH 3 6oky
Oprani3auii Ta napTHepis, NiABULEHHA
06i3HaHOCTI WOAO NUTaHb, NOB'A3aHMX 3
CEH, 3abesneueHi HaNnemHux
mexaHi3mis iHpopmyBaHHA Ta
pearysaHHA Ha Bunagku CEH.

1.3. Target audience — all employees of the
Organization and associated personnel.

1.3. Uinbosa ayautopia — yci npauiBHUKK
Opraxisauii Ta nos'A3aHmKi 3 HEID NepcoHan.

1.4. Scope:

e This Policy outlines the Organization's
approach to preventing and responding
to SEA. The Organization’s staff and
associated personnel include but are
not limited to: international and
national staff, day laborers, consultants,
interns, volunteers / incentive workers,
and contractors.

e The Policy also applies to all of the
Organization’s activities and operations,
including any project implemented by
the Organization and any partner
working with it.

e The Policy covers SEA situations that
occur both on and off the job, during
and outside working hours.

1.4, Cdepa 3acrocyBaHHA:

o |ls MoniTuka BU3HayYae niaxin,
Opranizauii  po  3anobiraHHs Ta
pearysaHHa Ha CEH. MMpauisHuku Ta
nos'A3aHMi 3 HUMM  NEpcoHan
OpraHisauii  BKAKOYAKTL, ane He
06MEeXyITbCA HUMKU: MiXKHAPOAHI Ta
MicueBi  NPauiBHUKKW,  NOAEHHWKM,
KOHCYNbTaHTWU, CTaXKepu, BONOHTEpHU /
330X04YyBaNbHI npawisHUKK Ta
nNiAPAAHUKA.

e [loniTMKa Tako»K 3aCTOCOBYETHCA A0 BCIX
BUAIB  AIANBHOCTI Ta  onepauin
OpraHizauii, Bkao4aum Oyab-Akui
NPOEKT, WO peanizyeTbca OpraHisauieto,
Ta byab-AKoro napTHepa, wo
CNiBNPaUIoE 3 Hel.

o [loniTMKE NOWMPIOETBCA Ha cuTyauii
CEH, ski BinbysaioTbca Ha pobouomy
micui abo 3a Moro mexxamu, B pobounii
abo no3zapoboumii yac.

1.5. This Policy uses the definitions provided by
the United Nations (hereinafter referred to as
the UN):

1.5.B padii [loniTuuyi BUKOPUCTOBYIOTHCA
BU3Ha4YyeHHA, 3anponoHosaHi Opraxizauieo
O6’eaHanux Hauin (Hagani — OOH), a came:

Sexual exploitation — any actual or attempted
abuse of a position of vulnerability, power, or
trust for the purpose of obtaining benefit
(material, social or political) through the sexual
exploitation of another person.

CexkcyanbHa eKkcnayarauia -  Byab-ake
daKkTU4He  3N0BMMBAHHA  4u  cnpoba
3N0BXMBAHHA  BPa3IMBUM  CTAHOBULLEM,

BNAAOK YM [OOBIPOKD 3 METOK OTPUMAHHA
Buroan  (marepianbHOi,  COUiaNbHOI  4M
NONITUYHOI) LWNAXOM CeKCyanbHoi
ekcnayaTauji iHwoi ocobu.

Sexual abuse —any actual or attempted abuse
of a position of vulnerability, power or trust for
the purpose of obtaining sexual services,
including, but not limited to, committing acts or

CexcyanbHa Hapyra — byab-ake dakTnuHe
3N0BXMBaHHA 4u  cnpoba  3N0BXKMBAHHA
BPa3/IMBUM CTaHOBMLLEM, BNAA0I0 YW A0BIPOIO
3 MeTol OTPUMAaHHA NOCAYr CEeKCyanbHOro




threats of committing acts of a sexual nature
against sexual integrity in unequal conditions or
under conditions of coercion, with the use of
force (including non-contact interaction and
the commission of acts of SEA in cyberspace).
Any acts of a sexual nature involving minors are
sexual abuse.

XapaKTepy, BKAKOYao4u, ane He 0bMeyuuCh,
BUMHEHHA Ai YW NOrpo3 BYUHEHHAM Aii
CEeKCya/ibHOro  xapakTepy npoTW CTaTesoi
HEAOTOPKAHHOCTI Yy HEepiBHUX YyMOBax 4Yu B
yMOBax nNpuUMycy, i3 3acTOCYBaHHAM CWUAK
(BKNOYHO 3 GE3KOHTAKTHOW B3AEMOAIE Ta
BYMHEHHAM AiaHb CEH y kibepnpocTopi). Byab-
AKI Ail CeKCyanbHOro XxapakTepy 3 3a/y4eHHAM
HEMNOBHO/ITHIX € CEKCYa/IbHOK HapPYroto.

Sexual harassment — any undesirable actions of
a sexual nature, expressed in verbal or physical
form, the purpose of which is to humiliate or
insult a person or to create such an effect, or
any other actions of a sexual nature that will be
perceived or interpreted similarly.

CekcyanbHi aomaranHa — Byab-aki HebarkaHi
Ail  CeKcyanbHOro xapakTepy, BUpPa)eHi vy
BepbanbHi un disnuHin dopmi, meToro akux €
NPpUHMIKEHHA 4yn obpasa ocobu abo
CTBOPEHHA Takoro edpekty yu byab-aki iHwi Al
CeKCyanbHOro xapakTepy, wo byayTb CnpUnHATI
YU IHTEpPNPEeTOBaHi aHaNOori4yHO.

Allegations of SEA - informing on the
commission of acts of SEA, which, after
conducting an appropriate check, was found to
contain sufficient information to initiate an
investigation.

O6suHyBayeHHa B CEH — iHbopmyBaHHA npo
BYMHEHHA aiaHb CEH, Ake nicnAa nposepeHHA
BiANOBIAHOI nepesipkn OyN0 BU3HAHO TaKUM,
O MICTUTb AOCTaTHLO iHpOpMaLii ANA iHiuiauii
po3cniayBaHHa,

Authorized persons - employees of the
Organization who monitor, process data and
have access to information about any
violations, as well as are responsible for
registering and further processing of
Applications for compliance with ethics and
conduct standards.

YnosHoBa)eHi o0cobu -  cniBpobiTHUKK
OpraHi3auii, AKki  34IACHIOTL  KOHTPOND,
ONpauboBYIOTL AaHi i MawTb Agoctyn A0
iHbopmaluii npo Byab-AKi NOPYLWEHHS, a TaKOX
HeCyTb BIANOBIAANbHICTL 33 peecTpauilo 1
noganswy o6pobry 3asB nNpo AOTPUMAHHA
CTaHAapPTIB €TUKW Ta NOBEAIHKM.

Beneficiaries - individuals, groups or
organizations that receive appropriate benefits,
directly or indirectly, as part of the
implementation of projects, programs or
activities of the Organization.

Benediuiapu — disuuHi ocobu, rpynu uu
opraHi3auii, AKi OTPUMYIOTb BiANOBIAHY BUrOAY,
NPAMO 4YM ONOCepeAKoBaHO, Yy pamkKax
peani3auii NpPOEKTIB, NpOrpam YK 3axoAis
Opranizauii.

Child — any person under the age of 18
(regardless of the local/regional specifics of
determining the age of majority).

OutuHa — byab-aka ocoba sikom ao 18 pokis
(He3aneHo BiA NOKanbHOI / perioHanbHoI
cneundiku  BU3HAYEHHA BIKY AOCATHEHHA
NOBHONITTA).

Suspicion — the cause of anxiety or concern that
at a certain stage is not supported by evidence
and is not recognized as true. In the context of
SEA — suspicion and / or rumor that any of the
Organization's personnel or other persons
involved in the Organization's activities have
caused harm.

Nigospa — npuunMHa BUHUKHEHHA TpuBoru abo
3aHENOKOEHHA, WO Ha NEeBHOMYy eTani He €
NigKpPiNNeHMMK  AOKa3amMu | He  BU3HaHI
npasausumm. Y koHTekcti CEH — nigo3pa Ta /
abo uytkM, wo Oyab-xTO 3 nepcoHany
OpraHi3auii abo iHWi 3any4yeHi A0 AiANbHOCTI
Oprani3auii ocobu 3asganu wkoay.




Data protection — systematically applying of
institutional, technical, and organizational
measures to protect the right to privacy in the
context of the collection, storage, use, and
disclosure of personal data.

3axucr A3HUX — CUCTEMATUYHE BXXUTTA
KOMNNEKCY  IHCTUTYLIRHUX, TeXHIYHUX Ta
OpraHi3auiHux 3axoAis 3 MeTOK 3axucTy
Npasa Ha nNPUBATHICTb Yy KOHTEKCTi 360py,
3bepiraHHA, BUKOPUCTaHHA Ta PO3KPUTTA
NePCOHANbHUX AAHMX.

Disciplinary measures — restrictive measures
(sanctions) applied by an Organization based on
the results of an investigation to a person who
has committed a corresponding violation or
would be applied if the fact of committing a
violation was confirmed by the results of an
investigation completed after the person was
dismissed from the Organization.

3axoAM  AUCUMNNIHAPHOTO  CTATHEHHA —
obmexyBanbHi 3axoam (caHKuii), wo
3aCTOCOBYIOTLCA OpraHizauieto 3a
pesynbTaTamMmu NPoBeAEeHOro Po3cnigyBaHHA A0
0ocobu, AKa BYMHWNAE BIANOBIAHE NOPYLWEHHS,
abo 6ynu 6 3acTtocosaHi y BUnaakry, konu dakr
BYMHEHHA nopyweHHa 6ys 6u niaTsepaKeHUit

3a pesynbratamu po3cniayBaHHA,
3aBepleHoro nicna  3BiNbHEHHA ocobu 3
Opranizauii.

Staff — all employees involved in the activities of
the Organization (paid staff, volunteers,
contract employees, consultants, experts and
other persons performing relevant functions on
behalf of the Organization, regardless of the
type or duration of their contract).

Mepconan — Bci cniBpoBiTHUKKM, 3anyyeHi Ao
BIANBHOCTI Opraxizauii (onnavyBaHui
nepcoxan, BONOHTEPMU, KOHTPaKTHi
NPayiBHUKK, KOHCYNbTAHTU, EKCNEePTU Ta iHLWi
ocobu, aki BUKOHYIOTb BigNoBigHI GyHKUII Big,
imeHi OpraHisauii, He3anexHo Big Buay uu

CTPOKY Al IXHbOro 40orosopy.

Implementation  partner (implementing
partner) — a structure that is accountable and
responsible for ensuring the proper use of
resources provided to the Organization, as well
as for the implementation and management of
the specified program according to the work
plan. Such partners can be (the list is not limited
to the specified names): public and charitable
organizations, commercial structures,
individual entrepreneurs, consultants, experts,
and so on.

NaprtHep 3 imnaemeHTauii (imnaemenTyroumin
napTHep) — CTPYKTypa, AKa Mia3sitHa i Hece
BiANOBIAANbHICTL 33 3abe3ne4yeHHA HaNeKHOTo
BUKOPUCTaHHA pecypcis, Haganux OpraHisauii,
a TaKOX 33 iMNNemMeHTauilo Ta KepiBHMUTBO
03Ha4yeHoi nporpamu 3rigio 3  pobouum
nnaHom. Takumu napTHepamu MOXKyTb ByTu
(nepenik  He  OBMEXYETbCA  BKaszaHUMMU
HalMeHYBaHHAMM): rpoMaacbKi Ta BaaroginHi
OpraHizauii, KomepuinHi cTpykTypy, }i3nyHi
0cobu-NIANPUEMLI, KOHCYNbTAaHTU, EKCNepTy
TOWO.

Informed consent - consent voluntarily
provided by a participant for the use of the
information in the specified way. In case of
need to get informed consent from the child,
you should take into account the age
characteristics of this category — you must also
get informed consent from one of the child's
parents or guardian. Persons with disabilities
may need appropriate support in the process of
granting such consent, taking into account the
specifics of existing violations. In any case, even
if informed consent is obtained, it can be

InpopmosaHa 3roga — aobposinbHO HapaHa
Y4aCHUMKOM 3ro4a Ha BUKOPUCTaHHA iHpopmauii
y BKa3aHuit cnocib. Y sunagky HeobxigHocTi
oTpumaTu iHpopmOoBaHy 3roay Bia AUTUHU CHip,
BPaxoByBaTH BiKOBI 0cOBAMBOCTI i€l KaTeropii
— HeobxigHo oTpumatu iHGopmoBaHy 3roay
TaKOM Bif, 0AHOro 3 HaTbKiB YM ONiKyHa AUTUHM.
Ocobu 3 iHBanigHICTIO MOXyTb noTpebysatu
BiANOBIAHOI NIATPMMKM B npoueci HaaaHHA
Takoi 3rogu 3 ornagy Ha cneuudiky HaaBHUX
nopyweHb. B Byab-akomy Bunaaky, HasiTb 3a
YMOBM OTPUMaAHHA iHPOpMOBaHOI 3roam, ii B




withdrawn at any time. Moreover, the person
responsible for collecting information is obliged
to assess the potential consequences of its use
for the personal safety of the provider and
other persons involved in the process, as well
as to minimize any risk associated with causing
harm as a result of using this information.

ByAb-AKMIA 4ac MOXAMBO BiAKAMKATW. Binbl
Toro, ocoba, nAka Bignosigae 3a 36ip
iHpopmauii, 30608'A3aHa OUIHMTU NOTEHUiNHI
Hacniakn 1l BUKOpWUCTaHHA AnA  ocobuctoi
be3sneku Hapasaua Ta iHWMX 3anyyeHUX A0
npouecy oci6, a Takox MiHimisysatv Byab-AKNIA
PU3UK, NOB'A3aHMIA i3 3aBAAHHAM LWKOAWU B
pe3ynbTaTi BUKOpUCTaHHA Wi€l iHdopmauii.

Initial assessment — review of the information
received in order to determine the need to
initiate an investigation (whether the facts
provided are sufficient to bring charges of SEA)
or to collect additional information in order to
make an appropriate decision.

MNepBuHHa ouiHka - ornag  oTpUMaHoi
iHpopmauii 3 MmeTor BU3HaYEeHHA HeobXiaHOCTI
iHiyiauii po3cnigyBaHHA (4m  pocTaTtHiMU €
HaBeaeHi dakTn ana BUCYHEHHA
06BUHYBaYeHHA y BYMHEHHI aisHb CEH) abo
3bopy aoaaTkoBoi iHGOpMaLii ANA NPURHATTA
BiANOBIAHOrO pilleHHA.

Investigation — an analytical process that
involves collecting information to determine
the fact of violation of the relevant norm of
current legislation and, if the violation is
confirmed, to bring the perpetrators or
organizations to justice.

Po3scnigyBaHHA — aHaniTM4HMIK npouec, wWo
nepenbavae 36ip iHpopmauji ans BU3HaAYEHHA
bakTy nopyLeHHs Bi4NOBIAHOT HOPMU YUHHOTO
3aKOHOAABCTBA | Y BUNAAKY NiATBEPAMEHHA
NOPYWEHHA — NPUTATHEHHA BUHHUX 0OCI6 4u
Opradi3auii A0 BiANOBIAANBHOCTI.

Violation —sexual abuse, sexual exploitation, or
sexual harassment.

MopyweHHA — cekcyanbHa Hapyra, CeKcyanbHa
EKCnyaTauia Yn CeKCyanbHi AOMaraHHa,

Notification of charges — a written notice sent
by the responsible structure to a certain party,
indicating the facts that are the basis for making
charges, and asking the party to provide its
comments. Usually sent during the
investigation process.

NosigomneHHa npo o6BUHYBa4YeHHA —
nucbmoBe NOBIAOMNEHHA, Hanpasnexe
BIANOBIAANbHOK  CTPYKTYPOK  BU3HAYeHIn

CTOPOHI, 3 BKa3aHHAM ¢akTis, WO € OCHOBOIO
ANA BUHECEHHA 06BUHYBAYEHHA, Ta NPOXaHHAM
DO CTOPOHM HAAaTHU CBOI KOMeHTapi. 3a3Buyan
HaACUNAETLCA B NPOLECI PO3CNiAyBaHHA.

Reporting a potential incident involving SEA —
provided information (by the applicant or other
person (source) about behavior that may
contain signs of violation of Policy on the
Prevention of SEA and the provisions of the
Code of Ethics and Business Conduct, but
requires verification.

MNoBiAOMNEHHA NPO NOTEHUIWHWIA IHUMAEHT,
wo sknwyae CEH - HapaHa iHpopmauina
(3anBHUKOM uu iHWO ocoboto (awepenom)
NPO NOBEAIHKY, AKA MOXEe MICTUTU O3HaKM
nopywexHa [lonitukn nporuaii CEH Ta
nono)eHb Kopekcy eTMKM Ta  Ainosoi
nosegiHku, ane notpebye nepesipku.

Subject of notification / investigation — the
person whose actions are the object of
investigation/notification.

Cy6’ekt nosigomneHHa / poscnipyBaHHA —
ocoba, aii akoi € o6’ekTom poscnigysaHHa /
NOBIAOMANEHHA.

Substantiated notice - during the
investigation, it was established that there was
sufficient evidence to establish the fact of
committing acts of SEA.

O6rpyHTOBaHe noBiAOMAEHHA — nig 4ac
po3cnigyBaHHA Byno BCTAaHOBNEHO, WO HAABHI
[AOCTaTHI AOKa3W ANA BCTAHOBNEHHA ¢aKTy
BYMHEHHA AiaHb CEH.




Unsubstantiated notice — available evidence
was insufficient to complete the investigation,
or in the course of the investigation, it was
concluded that the evidence was insufficient to
establish the fact of committing acts of sexual
exploitation and abuse for a number of reasons
—this does not always mean that the accusation
was found to be false.

HeobrpyHToBaHe noBIi4OMAEGHHA — HaABHUX
Aokasis 6yno HepoctaTHbO Ana Toro, wob
3aBepWHUTH po3CNiAyBaHHA 4YM B NPOUECI
po3CAiayBaHHA AiWAN BUCHOBKY, WO A0Ka3iB
HEeAO0CTaTHbO ANA TOro, Wwob BCTaHOBUTU daKT
BYMHEHHA AifaHb CEH, 3 HU3KM NPUYUH — Ue He
3aBXAW O03Havae, wo obsuHyBaueHHa 6yno
BM3HAHO HENPABAWBUM.,

Zero tolerance policy — a policy that prohibits
any sexual exploitation and abuse by the
organization's personnel, including
implementation partners, and makes it
mandatory to hold them accountable if they
commit such acts.

Nonitnka abconwoTHOi  Hetepnumocti -
NoNiTUKa, WO BCTaHOBNKWE 3abopoHy Ha Byab-
AKi npoasu CEA 3 6oky nepcoHany OpraHisauii,
BKNIOYHO 3 napTHepamu 3 imnaemeHTaujii Ta
BM3Ha4yae 0060B'AKOBUM NPUTATHEHHA A0
BIANOBIAANBHOCTI ¥ BUNAAKY BUYMHEHHA TaKuX
AiA.

1.6. The Organization determines that all forms
of SEA constitute a violation of human rights
and are unacceptable, and that SEA can lead to
long-lasting, negative consequences for the
victim. Unacceptable sexual behavior by
employees, contractors, and individuals
involved in the implementation of the
Organization's projects, as well as the
Organization's partners, undermines its
reputation and negatively impacts the ability to
achieve the Organization's goals and objectives.

1.6. Oprani3auin su3Havae, wo sci dopmu CEH
€ MNOPYWeEHHAM nNpaB NOAMHU Ta €
Hegonyctumumu, a CEH moxe npussectu ao

TPUBANUX,  HEraTMBHUX  Hachigkis  ana
noTepninoi. HenpuitHaTHa noseaiHKka
CeKcyanbHoro xapakrepy 3 6oky
cnispobiTHUKIB, HalWmaHux ocib Ta ocib, wo
6epyTe yvacTb y peani3auii  NpPOEKTIB
OpraHisaujii, napTHepis Oprasisauii,
nigpusaloTe il penyTayilo i HeraTtMsHO

BMN/AMBAKOTL HA MOXXMUBICTb peanisauii winen ta
3aspaHb Opranisayii.

1.7. This Policy outlines procedures that are
mandatory for employees, contracted
personnel, individuals involved in the
Organization’s projects, and the Organization’s
partners. These procedures aim to prevent SEA
and ensure an appropriate response to any
instances of SEA against the Organization’s
beneficiaries, other employees, and any
members of vulnerable groups, both during and
outside of working hours, including during
leave.

1.7. Monitnka BU3HaYae npoueaypu,
obos’askosi ana cniBpobiTHMKIB, HaWMMaHUX
ocib Ta oci6, wo bepyTb y4actb y peanisauii
npoekTis Opraizauii, Ta napTHepis Opranisauii,
AKI noknukadi nonepegatn CEH 1a HanexHo
pearysatu Ha Oyab-aki npossu CEH no
BigHOweHHt0 A0 bGenediuiapis Opranisauii,
iHWKX cniBpobBITHUKIB Ta NO BiAHOWEHHIO A0
byab-AKUX NpeACTaBHUKIB BPasnuBUX  Tpyn
HaceneHHsa y pobounit Ta nozapobouunit vac, 8
TOMY YMCAi Nig Yac BIANYCTOK.

1.8. This Policy serves as a foundational
document outlining the organizational
principles and mechanisms for preventing SEA.
It is mandatory for all employees, contracted
personnel, and individuals involved in the
implementation of the Organization's projects.

1.8. Nonitnka € 6a30BUM AOKYMEHTOM, AKWUW
BM3HAYa€E  OpraHizauyinHi npuHUuMnu  Ta
mexaHizamu woano 3anobiranHa CEH Ta €
obos’A3koBoK0 ANA  BCiXx  cniBpobiTHUKIB,
HalimaHux ocib Ta ocib, wo 6epyTb yyactb y
peanisauii npoekTis OpraHisauii.

1.9. Employees, hired individuals, and persons
involved in the implementation of the

1.9. CnispobBiTHuKM, HaimaHi ocobu Ta ocobwm,
wo 6epyTb y4acTb y peanisauii NPOEKTIB




Organization's projects, beneficiaries,
contractors, and partners associated with the
direct activities of the Organization have equal
rights to an impartial investigation and
protection. Discrimination on any grounds is
unacceptable: age, sex, nationality, race, sexual
orientation, language, social status, financial
condition, religious, political, or other beliefs,
etc.

OpraHi3zauii, 6eHediuiapu, KoHTpareHTH Ta
napTHepu, nos'asaHi 3 6e3nocepegHboO
AiancHicTio Oprai3auii, matoTb pisHi npasa Ha
HeynepeaMeHe po3CnifdyBaHHA Ta  3aXMCT.
Henpunyctummumn € AuckpumiHauia 3a 6yab-
AKOK O03HAKOI: BIK, CTaTb, HALIOHANLHICTD,
paca, cekcyanbHa OpieHTaLii, MOBa, couianbHUiA
CTaTyc, martepianbHe CTaHOBULWLE, PeniriiHi,
NONiTUYHI abo iHWI NepekoHaHHA Towo.

1.10. This policy fosters a culture of zero
tolerance for all forms and manifestations of
SEA, raises awareness of SEA among staff,
contracted personnel, project participants, and
beneficiaries, and guarantees an impartial
investigation in the event of a reported incident
and the imposition of sanctions in accordance
with the Organization's Statute and applicable
law, in the event of a substantiated allegation
of SEA.

1.10. Nonituka cNpuse dopmyBaHHIO
abcontoTHoi HeTepnumocTi A0 Byab-akux popm
Ta nponasis CEH, niasuuiye 06i3HaHicTb 3 nUTaHbL
CEH 3 6oky cniBpobiTHUKIB, HalimaHux ocib Ta
ocib, wo bepyTb y4acTb y peanisauii NpoeKTiB
Opranizauii Ta 6eHediuiapis, a TakoX rapaHTye
HeynepeaeHe  po3CnigyBaHHAa Yy  pasi
NOBIAOM/IEHHA NPO IHUWMAEHT Ta NPUTATHEHHA
Ao BignosiganbHocTi  BignosigHo  Cratyty
OpraHi3auii Ta YWHHOro 3aKOHOAABCTBA, Y pPasi
niarsepaxeHoro o6suHysayeHHs 8 CEH.

1.11.In addition to the Organization's
employees, the principles of this Policy also
apply to any individuals involved in the
implementation of its activities, including hired
personnel, contracted experts, partner public

organizations, donor organizations,
philanthropists and patrons, implementing
partners, sub-grantees, contractors,

consultants, and volunteers.

1.11. Okpim cniBpobiTHUKIB OpraHxisauii
npUHUMNK AaHOT MONITUKKU CTOCYIOTHCA TaKOX

AIANBHOCTI, B TOMY 4MCANi HarWmaHux ocib,
3any4eHux ekcnepris, napTHEePCbKUX
rPOMaACbKUX opraHisauii, LAOHOPCbKUX
opraHisauiit, 6naroaiiHukis | meueHaris,
iIMNNEMEHTYIONUX  NapTHEepiB, OTPUMYBaYiB
cybrpaHTis, nNiAPAAHWUKIB, KOHCYNbTaHTIB Ta
BONOHTEPIB.

1.12. All individuals who have been made
aware of this Policy are personally responsible
for adhering to its requirements. The overall
responsibility for responding to incidents of
unacceptable sexual conduct by Organization
employees lies with the Head, as listed in the
Unified State Register of Legal Entities of
Ukraine.

1.12. Yci o3HanomneHi 3 [ONITUKOK HecyTb
NepcoHanbHy BiANOBIAANbHICTb 3a
LOTPUMAHHA i BUMOT. 3aranbHa
BiANOBIAANbHICTD WOAO pearyBaHHA Ha dakTu
HeNPUWHATHOI CEKCyanbHOI NOBeAiHKKU 3 BoKy
npauisHukis OpraHizauil nNoKNapaerbca Ha
lFonosy, 3a3Ha4yeHoro B EgUHOMY AepasHOMY
peecTpi topuanyHmx ocib Ykpainu.

1.13. The Head of the Organization appoints
the Authorized Person for SEA issues, who

1.13.lonosoto  OpraHisauii nNpu3Ha4yaeTbCA
YnosHoBakeHa ocoba 3 nutaHb 3CEH, saka

coordinates and is responsible for the | koopauHye Ta Bignosigae 3a peanisauito
implementation of the Policy. MonitTukum.
1.14, By signing the consent form, each | 1.14. O3HailoMNeHHA Ta 3roaa AOTPUMYBATUCH

employee, contractor, and individual involved
in the Organization’s projects confirms that
they have read and agree to follow this Policy.

nonoeHb MoNiTMKK 3aCBiAYYETLCA NIANUCOM
dopmM 3rogu ANA KOXHOro cnispobiTHUKa,




HaiiMmaHoi ocobu Ta ocobu, wo Gepe yuyacts y
peani3auii npoekTis OpraHisauyii.

1.15. The signed consent of employees, hired
persons and persons participating in the
implementation of the Organization's projects
is kept by the Head of the Organization.

1.15. Mignucana 3roaa 3 60Ky cniBpobiTHUKIB,
Hanmanux ocib Ta ocib, wo GepyTb ydacts y
peanisauii npoekris Opraxisauji, 36epiraetbca y
Fonosu OpraHi3auii.

1.16. This Policy shall enter into force from the
date of approval by the Head of the
Organization.

1.16. Us Nonituka HabyBae 4YuMHHOCTI 3 AHA
3areepaxkeHHA fonosoto Opranisauii.

SECTION 2. REQUIREMENTS FOR PREVENTING
SEXUAL EXPLOITATION AND ABUSE

PO34IN 2. BMUMOMM A0 3ANOBIFAHHA
CEKCYANbHOI EKCNNYATALLIT TA HAPYTU

2.1. In preventing and responding to SEA, the
Organization is guided by the following

principles:
e Zero tolerance for any manifestations of
SEA, which declares that the
Organization condemns any

manifestations of SEA, and violation of

this Policy will entail inevitable
responsibility in the form of disciplinary
sanctions.

* Raising awareness of humanitarian
workers and beneficiaries on issues
related to SEA through continuous
training, creating a culture of trust and
an atmosphere of zero tolerance for
SEA.

e Proper response and consideration of
SEA situations. It is expected that all

employees, hired persons, and
individuals involved in the
implementation of the Organization's
projects, partners, contractors, and

individuals otherwise connected with
the Organization's activities, have the
right to protection from SEA and the
immediate provision of necessary
assistance to the victim as soon as a fact
or suspicion of SEA becomes known.

2.1.Y nutaHHi 3anobiraHHa Ta nportuaii CEH
OpraHisauin KepyeTbCA HaCTyNnHUMMU
NPUHUMNAMK:

e HynboBa TONEpaHTHICTL A0 Byab AKUX
npoasis CEH, saka peknapye, wo
Oprani3ayin 3acyaxye byab-aki npossu
CEH, a nopyweHHsa ui€i Monituku 6yae
MaTh HEeMUHYYy BIANOBIAANBHICTL Y
BUINALI AMCUMNNIHAPHUX NOKAapaHb.

e [liasuuieHHn 06i3HAHOCTI rymaHiTapHuUxX
npauisHukis Ta 6GeHediuiapis woao

nutaub, nos’azanux 3 CEH wnsaxom
NOCTIMHOrO  HAaBYaHHA,  CTBOPEHHA
KynbTypu  AoBipu Ta  atmocdepw

HY/NbOBOT TONepaHTHOCTI Ao CEH.

e HanexHe pearyBaHHA Ta po3rnag
cutyauin CEH. NepepbavaeTbes, Wo yci
cnispobiTHUKKM, HaillmaHi ocobu Ta
ocobu, wo 6epyTb yyacTb y peanisauii
NPOEKTIB Opranizauji, napTHepwu,
KOHTpareHTM Ta ocobu, AKi B iHWWNA
cnoci6 nos’A3aHi i3 AiAnbHICTIO
OpraHi3auii, MaloTb Npaso Ha 3axXuCT Big
CEH Ta HeBiAKNagHe  HafaHHA
HeobxiaHOi AonoMOrM nocTpaXaanin
0cobi, AK TiIbKK CTano BiAOMO Npo dakT
/ nipgo3py 8 ckoeHHi CEH.

2.2. Prevention is a crucial component of this
Policy, therefore, a sensitive approach is
applied to the selection of employees,
contractors and individuals involved in the
implementation of the Organization’s projects.
Moreover, the Organization implements

2.2. NpodinakTMka € BAXAWUBOK CKNAAA0BOIO
MoniTUKK, TOMY BUKOPWUCTOBYETLCA YHYTAUBUMN
niaxia ao siabopy cniBpobiTHUKIB, HalMaHUX
oci6 Ta ocib, wo 6epyTb y4actb y peanizauii
npoekTis OpraHisayii, a TakoX peanizosyloTbCA
3axogM 3 iHGOPMYBaHHA Ta  HaB4aHHA
nepcoHany, naptHepis i 6enediuiapis.




information and training measures for its staff,
partners, and beneficiaries.

2.3. In the event that there is information about
individuals who are or have been on the
preventive register of offenders in the National
Police of Ukraine, are registered with a
psychoneurological or narcological dispensary,
have been in places of deprivation of liberty or
have served alternative sentences, or have
been dismissed from previous jobs due to
unethical behavior towards beneficiaries or
colleagues, the Organization does not involve
them in work, partnerships, philanthropy,
volunteer or other activities. If such facts were
not established during the selection of
employees, contracted persons, and persons
involved in the implementation of the
Organization's projects, or at the beginning of
activities with partners, but became known in
the process of activity, the Organization, if the
facts are established, terminates cooperation
with such persons.

23.Y pa3i sigomocTeit npo ocib, Ak
nepebysaioTb abo nepebysanu Ha
npodinaktuyHomy 06Ky KPUBAHMKIB Y
opraHax HauioHansHoi  noniuii  YKpaiuwy,
nepebysaioTb Ha 06niky B
ncuxoHesponorivHomy abo HapKoaoriyHomy
Aucnaxcepi, nepebysanu y Micusax
no3basneHHA BoNi abo Biabysanu

anbTepHaTUBHI BUAKM NOKapaHb, Byau 3BinbHEHI
3 nonepeaHix micup poboTu uyepes npossu
HEeTUYHOI noBeAiHKM Yy BiQHOWEHHI [0
6enediuiapie abo koner, Opradizauia He
3any4ae  ix a0 pobotu, napTHepCTBa,
MEeLeHaTCTBa, BOJIOHTEPCbKOT  YM  iHWOI
AianbHocTi.  AKwWo Taki  daktv He Byau
BCTaHOBNEeHi nig 4ac siabopy cnispobiTHukis,
HalmaHux ocib Ta ocib, wo bepyTb yyacTb y
peanizauii npoekTis Opradisauii, 44 no4aTky
[IANLHOCTI 3 NapTHEepPamMu, ane cTanu BiaoMmumu
B npoueci aianbHocTi, Opradizaugia, 3a
HaABHOCTI BCTaHOBNEHUX GaKTiB, NPUNUHAE
cniBpobiTHULUTBO 3 TakMMKU 0cobamu.

2.4, The Organization implements a
comprehensive education program to prevent
and combat SEA among staff, beneficiaries, and
implementing partners. This includes regular
mandatory training and the distribution of
informative materials.

2.4. OpraHi3auia npoBOAWUTL MNPOCBITHULLKY
poborty i3 3anobiranHa i nonepepkeHua CEH 3
npauisHUKamu, b6enediuiapamm,
IMNNEMEHTYIONMMU  NAPTHEPAMK,  WAAXOM
perynsapHoro obos’A3K0BOrO HaBYaHHA,
nowupeHHs iHbopmauinHux maTtepianis.

2.5. Upon employment, all staff members are
required to be familiarized with the Policy and

2.5.Mpu npuitomi Ha poboTy nNPaUIBHUKK
0608’A3KOBO 03HANOMAIOOTLCA 3 MMONITUKOMW i

to sign an informed consent agreeing to abide | nianucytots iHpopmoBaHy roay
by its provisions. AOTPUMYBATUCH il NONOXKEHD.

2.6. As training on countering SEA, the|2.6.B sakocti HasyaHHAa 3 npotuaii CEH
Organization can use existing certified | Opranizauin mo)e BMKOPUCTOBYBAaTU HAABHI

programs offered by UN agencies and
recognized international organizations with
which it has experience in partnership, such as
the United Nations Children's Fund (UNICEF).

cepTudikoBaHi nporpamu, AKi NPONOHYKOTLCA
areHuiamu OOH Ta BU3HAHUMKN MIXKHAPOAHMMMU
OpraHizauismu, 3 AKMMM  MaE  AOCBIA
NapTHEPCbKUX CTOCYHKIB, Hanpuknag Autasum
doHpom OOH (HOHICE®).

2.7.The Organization requires that all its
employees, beneficiaries, and partners
involved in the implementation of its activities
be informed about the existence of

2.7. Opranizauis nepeabauae 0608B'A3KOBICTL
iHbopMyBaHHA CBOIX NPaLiBHUKIB,
Benediuiapis Ta [AOTMMHMX A0 peanisauii
AIANBHOCTI napTHepis npo HaABHICTb




mechanisms for

reporting potential SEA

MEXaHi3MiB NOAAHHA NOBIAOMNEHb WOAO
incidents. MOMANBUX iHUMAeHTIs CEH.
2.8. The Organization recognizes as | 2.8. OpraHisauia BW3HAE HENPUNYCTUMOIO Ta

unacceptable and prohibited the following
conduct:

e Sexual relations with children under the
age of 18, regardless of their desire and
voluntary consent.

e Sexual exploitation, defined as any form
of unacceptable behavior of a sexual
nature in exchange for money, material
assistance, employment, the possibility
of obtaining shelter, goods or services of
a commercial sexual nature, including
sexual harassment, abuse, etc.

e Sexual harassment in the workplace.

* Manifestations of sexual, physical, and
psychological violence.

3ab0pOHEHOI HACTYNHY NOBEAIHKY:

e CekcyanbHi BIiAHOCUHM 3 AiTbMU, AKi He
Aocarnv 18-pivHOro BiKy He3anexHo Big
ii baxkaHHA Ta 4O6POBINLHOI 3roam.

e CexcyanbHy ekcnayarayiio, aK byab-aky

dopmMy  HENPUMHATHOI  NOBeAiHKK
CEeKCYyanbHOro XapakTepy, B3amiH Ha
obmiH rpoWwunMa, OTPUMAHHA
martepianbHoi A0NOMOTH,
nNpauesNawTyBaHHA, MO/UBICTb
OTPUMAHHA NPUXUCTKY, TOBapiB 4w
nocnyr KOMepUuiiHoro ceKcy,
BKNIOYAIOYM CEKCYanbHi  AOMaraHHa,

3N10BXXMBAHHA TOWO.

e CekcyanbHi pomaraHHa B pobouomy
cepenosumuli.

e [IpoABU  CeKCyanbHOro,
NCUXONOrIYHOro HaCcUNbLCTBA.

di3uyHoro,

SECTION 3. LIABILITY FOR VIOLATIONS OF
POLICY REQUIREMENTS

PO3AIN 3.  BIANOBIAANBHICTb
NOPYLLEHHA BUMOT NONITUKU

3A

3.1. The Organization undertakes to properly
consider all cases and suspicions of SEA and to
assist in the submission of a relevant
application to law enforcement agencies by the
affected person, if he / she has expressed such
a desire.

3.1. Oprani3zauia 3060B’A3YETLCA  HANEKHUM
YMHOM pO3rnaaaT™ yci sBunagkuv Ta nigospm CEH
Ta CNPUATK Yy NOAAHHI NOCTpaxaano ocoboto
BignoBIiAHOI 3aABM A0 NPaBOOXOPOHHUX
OpraHiB, AKWO BOHA BUABKUAA Take BarkaHHA.

3.2. The principle of confidentiality is observed
when considering cases of SEA. Confidential
information obtained by any member during
the consideration of a case cannot be
transferred to other persons unless provided
for by law.

3.2. Npwu po3rnagi sunagkis CEH potpumyeTtbea
npuHuMny koHoineHuinHocti. KondigeHuinHa
iHpopmauin, oTpumaHa Byab-AKUM YneHoM nig
4yac po3rnagay CNpasu, He MOXe nepeaasaTUcA
iHWwUM ocobam, AKWO ue He nepepbayeHo
33KOHOZaBCTBOM.

3.3. Manifestations of prohibited behavior,
abuse of one's position, as provided for by this
Policy, in particular, SEA, are grounds for
disciplinary action against employees. The
corresponding provisions for regulating this
issue are included in all employment contracts
of employees, including individual
entrepreneurs and civil law contracts.

3.3. Nponasu 3abopoHeHoi NoBeAiHKM,
3N10B)XMBAHHA  CBOIM  CTaHoBMUWEM, AKe
nepeabauae paHa MNonituka, 3okpema, CEH, €
niacrasow ansa AucuUnniHapHoi
BIANOBIAaNbHOCTI  NpauiBHUKIB. BianosigHi
NONOXKEHHA ANA PEryNtOBaHHA LbOro NUTaHHA,
BHOCATLCSA B yCi TPYA0Bi AOrOBOPY NPaUiBHUKIB,
8 TOMY 4ucni @OM, LNX aorosopwu.




3.4. The Organization has the right to apply
contractual sanctions, in particular, termination
of service or supply agreements with suppliers
in case of violations of the Policy on their part.
The corresponding provisions governing
contractual sanctions are included in all
agreements with suppliers of services and
goods.

3.4, OpraHi3auia Ma€e npaso 3aCTOCOBYBATH
KOHTPAKTHI  CaHKLUii, 30Kpema poO3ipBaHHA
AOroBOPIB Ha HaAAHHA NOCANYT YW NOCTaYaHHA
TOBAapy 3 NOCTaYanbHUKaMKU y pasi NnopyweHb
MonitTukm 31X 60Ky. BignoBiaHi NONOXKEHHA, AKi
PerynioloTb KOHTPAKTHI CaHKUii, BHOCATLCA A0

BCix AOroBOPIB 3 NOCTa4YaNbHUKAMM NOCAYT i
TOBapiB..

SECTION 4. REPORTING PROCEDURE AND
INTER-AGENCY REPORTING MECHANISMS
FOR INCIDENTS AND SUSPECTED CASES OF
SEXUAL EXPLOITATION AND ABUSE

PO3AIN 4. NPOUEAYPA NOBIAOMNEHL TA
MIXKBIAOMYUX MEXAHI3MIB
IHOOPMYBAHHA LWOAO0 IHUMUAEHTIB TA
niaosP wWoOH[O0 BUNAAKIB CEKCYANLHOV
EKCNNYATAUII TA HAPYTU

4.1. All individuals receiving assistance from the
Organization must be provided with the
opportunity to safely report SEA.

4.1. Yci ocobu, aki oTpumyloTb aonomory Big
OpraHi3auii, nosuHHi 6yt 3abe3neueHi
MOXNUBICTIO 6e3neuHo nosigomnatu npo CEH.

4.2.In the event of incidents or suspicions of
SEA, Organization staff are obligated to
immediately report, either verbally or in
writing, personally or electronically, and
anonymously if desired, to the SEA Focal Point,
(project manager), at:

+38 097 389 3838 or

info@infection-control.in.ua.

4.2.Y pa3i BUHUKHEHHA BuNnaakis abo niao3pwm
8 ckoeHHi CEH npauisHuk  Opranisauii
30608’A3aHKU HEBIAKNAAHO, Y A0BINbHIK PopMmi
abo y surnaaj 3aasm nosigomutu ocobucto abo
@NEeKTPOHHOK  nowTok, 33  DHaxaHHAM
aHOHIMHO, YnosHoBaxeHy 3 nutaub 3CEH
ocoby (NnpoekTHOro meHeaxepa), Ten.: +38 097
389 3838, enekTpoHa aapeca:

info@infection-control.in.ua.

l

4.3. Reports from Organization staff must
include the facts and circumstances of the
events, as well as the personal data (if available)
of the suspected perpetrator and the victim.

4.3. NosipomneHHA 3 6OKy NpauiBHUKA
OpraHi3auii mae mictutu BiaobparkeHHA paKTis
Ta 06cTaBuMHU NOAiN, 3 TAKOXK NEPCOHANbHI
AaHi (33 HaABHOCTI) NiA03PHOBAHOIO KPUBAHMUKA

4.4. All cases and / or suspicions of SEA,
including anonymous reports, will be
considered individually and confidentially, in
accordance with the Procedure for Reporting,
Reviewing, and Investigating Cases of SEA.

fa-necTpaxpaanoiocob———

4.4. Yci sBunaaku Ta / abo nigo3pu CEH, 8 Tomy
YUCNi AHOHIMHI, pO3rNAAAOTLCA IHAUBIAYANbHO
Ta KoHdipeHuUinHo, BignosigHo ao Mpoueaypu
iHpopmyBaHHA, pPoO3rnsay Ta PO3CNiAyBaHHA
sunagkis CEH.

4.5. The Organization will create, maintain, and
disseminate information about available
reporting channels: written complaints, a
designated phone number with operating
hours, the email address of the Organization’s
SEA Focal Point: info@infection-control.in.ua
and seareferral@un.org.

4.5. OpraHisauia CTBOPIOE, NIiATPUMYE Ta
nowunpoe iHGOpMaLilo NPO HAABHICTb KaHanis
NPUMOMY NOBIAOMNEHbL: NUCbMOBA CKapra,
TenedoOHHUW HOMEp ANA NOBIAOMNEHb 3
roayHamu  poboTn, enekTpoHHa aapeca
YNoBHOBAXXeHOI B OpraHisauii ocobu 3 nutaHb
3CEH: info@infection-control.in.ua Ta
seareferral@un.org.




4.6. The SEA Focal Point will regularly check for
new reports and record all received reports,
including anonymous ones, in a separate
journal.

4.6. YnosHoBa)keHa ocoba 3 nutavb 3CEH Ha
NOCTIRHIK  OCHOBI  MEepeBiPAE  HaABHICTb
noBsiaoMAeHb Ta QiKCye B OKPEMUIA ypHan BCi
OTPUMaHI  NOBIAOMNEHHA, B TOMY YucAi
AHOHIMHI.

4.7.The journal is a strictly confidential
document and will be stored in the
Organization’s safe along with all investigative
documents.

4.7. WypHan € AOKYMEHTOM CYBOPOI 3BiTHOCTI,

Ta 3 yCiMa JOKYMEHTaMM enemeHTamu
pO3CnigyBaHb, 3bepiraeTbca 8 cendi
Opranizauii.

4.8. The SEA Focal Point will conduct an initial
assessment of the report and submit its findings
to the Head of the Organization and the SEA
Investigation Focal Point.

4.8. YnosHoBa)keHa ocoba 3 nutavb 3CEH
3AINCHIOE NEPBUHHY OLIHKY NOBIAOMAEHHA Ta
nogae i pesynbtatm lonosi Opraizauii Ta
YnosHoBa)keHin ocobi Ha  nposeaeHHA
po3cniaysBaHb iHUnAaeHTis CEH.

4.9.In the event of an SEA incident, the
Organization’s SEA Focal Point must promptly
and confidentially, in a manner that ensures the
safety of all parties, report cases of sexual

exploitation and abuse to seareferral@un.org.

4.9.Y pa3si iHumpeHty, nos’asaHoro 3 CEH,
YnosHoBakeHa ocoba Opradisauii 3 nutaHb
3CEH B obos’sazkoBomy NopAAaKy
«onepaTusHO» Ta KOHIAEHLIIHO, y cnocib, wo
rapaHTye 6e3neky BCiX Y4aCHUKIB, NOBIAOMNAE
npo BWUNAaAKW CEeKCyanbHOI ekcnayarvauii Ta
Hapyrm» Ha eNeKTPOHY agpecy:
seareferral@un.org.

4.10. If the initial assessment concludes that
the suspicion is grounded, the Head of the
Organization, upon the recommendation of the
SEA Focal Point, will issue an order to establish
a temporary investigative commission of at
least three members to investigate the case.
The SEA Investigation Focal Point will be
responsible for conducting the investigation.

4.10. Y pa3si BUCHOBKY NEPBUHHOI OLiHKM, WO
nigo3pa € obrpyHToBaHoo, Nlonosa Oprawi3zauii,
3a NOAAHHAM YNoBHOBaXXeHUX 3 nuTaHb 3CEH,
HaKa30M CTBOPIKOE TUMYACOBY KOMICIIO ¥ CKNaAI
HE MeHLWe TPbox Ocib 3 aamiHicTpaTUBHOrO

po3cnigyBaHHA  Bunaaky. BignosiganbHoio
ocoboo 33 NPOBEAEHHA  PO3CNIAYBaHHA
BM3HA4aETbCA YnoBHOBa)eHa ocoba Ha

nposeaeHHA po3cnigysarb iHunaenTis CEH.

4.11. The investigative commission may include
the Head of the Organization, the project
managers, representatives of the donor
organization, and independent experts.
Individuals implicated in the report cannot be
members of the commission. If the report
concerns the SEA Focal Point, they will be
relieved of their duties for the duration of the
investigation.

4.11. B cknap KOMiIcii 3 po3cnigyBaHHA MOXYTb
Bxoautm [onosa  OpraHisauii, nNPOEKTHI
MEHeAMEPHU,  NPEeACTaBHUKM  AOHOPCHKOI
opraHisauii, He3anexHi excneptu. B Komicito He
MOXYTb BXOAUTM 0cobu, AKUX CTOCYETLCA
NOBIAOMNEHHA. Akwo NOBIAOMNEHHA
CTOCYETbCA YnoBHOBaxeHoi ocobu, 8oHa
BIACTOPOHAETLCA  Bifi BWMKOHaHHA  CBOIX
0608’A3KiB Ha Yac PO3CNiAYBAHHA.

4,12, As part of the investigation, it may be
necessary to interview the reporting party,
victims, witnesses, and subjects of the
investigation to clarify the circumstances.
Individuals involved in the interviews will sign

4.12.B pamkax po3cnigyBaHHA
nposBoAuTUCL Heobxigwi  AnA
obcTasuH  onuTyBaHHA 0OCi6, AKi
NOBIAOM/IEHHA, NOCTPAXAANMX,
cyb’ekTiB  po3cnigyBaHHA.  3anyyeHi

MOMXYTb
3'AacyBaHHA

3pobunu
cBigKiB Ta
Ao




an informed consent form to participate in the
investigation.

onuTysaHHA 0cobu nignucyioTe iHPopmoBaHy
3roAy Ha y4acTb y pOo3CaifyBaHHI.

4.13. Personal data of individuals who file
reports and are involved in the investigation
will be treated as strictly confidential.

4.13. Ocobucri paHi ocib, aki 3sepraloTbca 3
NOBIAOMNEHHAM i 3any4aroTbeA ho

PO3CNiAYBaHHA pPO3rNAAAIOTLCA AK  CTPOTO
KOH)IAEHLNHI.

4.14. The commission will analyze the
information obtained during the investigation
and prepare findings regarding the

confirmation or denial of the SEA allegations.

4.14. Komicia aHanizye oTtpumady nig uac
po3cniayBaHHA iHGOPMaLD Ta FOTYE BUCHOBKM
WwoAao niaTeepaxKeHHA abo He niaTBepAKEeHHA
¢dakris CEH.

4.15. The investigation will last up to 120 days,
after which the commission’s findings will be
presented at a working meeting where a
decision will be made on the necessary
measures.

4.15. Tepmin Aji poscnigyBanHa: o 120 aHis,
nicNA 4oro HaaalwTbCA BIANOBIAHI BUCHOBKM
KOMICii 3 po3cnifayBaHHA | PO3rNAAATLCA Ha
pobouiii 3ycTpivi, Ae NPUIAMAETLCA pilleHHA
WOAO0 BKUTTA HeobXiaHMX 3ax0AiB.

4.16. All individuals involved in considering the
report will sign a non-disclosure form regarding
details that could harm the victim.

4.16. Bci 3any4yeHi 4o po3rnaay NoBiAOMAEHHA
ocobu niaNUCyoTL dopmy npo
Hepo3ronoweHHa noapobuub, AKI  MOXKYTb
HALWKOAUTU NOCTPaXKAaNin ocobi.

4,17.The SEA Focal Point, within their
authority, will provide the victim with
necessary information about the availability of
psychological, legal, medical, and other types of
assistance.

4.17. YnosHoBaxeHa ocoba, B pamkax CBOiX

NOBHOBa)XXEHb, HAaAa€E nocTpaxaanin ocobi
HeobxiaHy iHQOpPMaUilD NPO  MOXAMBICTL
OTPUMAHHA NCUXONOTIYHOT, OPUANYHOI,

MeAMYHOI Ta IHWWX BUAIB 4ONOMOT.

SECTION 5. RESPONDING TO CASES OF SEXUAL
EXPLOITATION AND ABUSE

PO3AIIN 5. PEATYBAHHA HA BWNAOKMU
CEKCYA/NIbHOI EKCNNYATALLIT TA HAPYTU

5.1. In accordance with the conclusions of the
investigation, the Head of the Organization
makes a decision on responding to the incident.

5.1. BianosigHO A0 BUCHOBKIB PO3CNiAyBaHHA
fonosa Opradisauii npurimae pilweHHA 3
pearyBaHHA Ha IHUMAEHT.

5.2. If the report is not substantiated and a
violation of the Policy is not confirmed, no
measures are taken.

5.2. AIKWO NOBIAOMNEHHA He € 0BrpyHTOBaAHUM
Ta nopyweHHA MoNiTUKU He NiIATBEPAKYETLCA,
YKOAHI 3aX04M He BXXUBAIOTLCA.

5.3.If the conclusions of the investigation
indicate evidence of violations of the Policy, or
if the subject of the investigation himself
admits guilt, the employee is dismissed, and a
report on the results of the investigation is
necessarily sent to the UN agency with which
the Organization has a cooperation agreement.

5.3. AIKWO BMCHOBKK pO3CNifyBaHHA BKa3ylOTb
Ha AOKa3u nopyweHsb MNonituku, abo akwo cam
cy6’eKT poO3CNiAyBaHHA BU3HAE NPOBUHY,
cniBpobiTHUK  3BINLHAETBCA, @ 3BT Npo
pe3ynsTatu NpPOBEAEHHA pO3CNiAyBaHHA, B
0608B’A3KOBOMY  NOPAAKY,  HAACMNAETHLCA
arenuii OOH, 3 axkoto 8 OpraHi3sauii € yroga npo
cnisnpauto.




5.4.1f confirmed cases concern donors,
benefactors, patrons, volunteers and other
persons, cooperation with them is terminated.

5.4. AKWO niaTeepAKEHHI BUNAAKM CTOCYIOTLCA
BOHOPIB, 6naroaifiHukis, MeueHaris,
BONIOHTEPIB Ta iHWwKX OCib, cniBnpaus 3 HUMK
NPUNUHAETHLCA.

5.5.If the report contains signs of a criminal
offense, it is sent to the relevant law
enforcement agencies, regardless of the
conclusions of the internal investigation, but

subject to the informed consent of the adult
victim.

3.5, KWO Yy NOBIAOMNEHHI €  03HaKu
KPUMIHANbHOro NpPaBONOPYLWEHHA, TO BOHO
HanNpaB/AETLCA Y BIANOBIAHI NPABOOXOPOHHI
OpraHm, HEe3aNeXHOo Big, BUCHOBKIB
BHYTPILWHbLOrO PO3CNiAyBaHHA, ane 3a ymOBM
HaABHOCTI iHdopmoBaHOi 3roau Big AOpPOCNOi
nocTpaxaanoi ocobu.

5.6. If the report concerns a child, the Children's
Service and law enforcement agencies are
notified immediately, within 1 day, regardless
of the results of the internal investigation.

5.6. AKWO NOBIAOMNEHHA CTOCYETLCA AUTUHM,
HeraiHo, npotarom 1 pobu, nosigomnsaeTbea
cnyxba y cnpasax AiTed Ta NPaBoOOXOPOHHI
opraHu, He3anexHo BiA pesynbTartis
BHYTPIWHbLOro PO3CNiAyBaHHA.

SECTION 6. WHISTLERS

PO34IN1 6. BUKPUBAYI NOPYLLEHDb

6.1. The Organization requires all employees to
adhere to high standards of business and
personal ethics in the performance of their
duties and responsibilities. As employees and
representatives of the Organization, they must
practice honesty and integrity in the
performance of our duties and comply with all
applicable laws and regulations.

6.1. Oprani3auia Bumarae Big yCix npawiBHUKIB
[OTPUMYBATUCA BUCOKUX CTAHAAPTIB AiN0BOI Ta
0cOBUCTOI eTUKM NpPU  BUKOHAHHI  CBOIX
obos'a3kis Ta BiANOBIAANbHOCTI. Ak
cnispobiTHUKKM Ta npeacTasHuku Opradisauii,
NOBUHHI NPaKkTUKyBaTH YeCHICTb i
AobpoyecHicTb y BUKOHaHHI Hawwux 060B'A3KIB i
AOTPUMYBATUCA 3 YCIMA YUHHUMM 33KOHAMK Ta
HOPMaTUBHUMM aKTaMM.

6.2. The purpose of this section is to encourage
and enable employees and others to raise
serious concerns internally so that the
Organization can respond and correct the
relevant conduct and actions. All officers,
employees, individuals involved in the
implementation of projects are obligated to
report issues that raise concerns about
violations of the Organization’s Code of Ethics
and Business Conduct, the SEA Policy, or
suspicions of violations of laws or regulations
governing the Organization’s activities.

6.2. Lle# po3ain npu3Ha4yeHU ANA 3a0X04EHHA
Ta HagaHHA MOM/AMBOCTI NpauiBHUKam Ta
iHWUM ocobam BWCNOBNKOBATM  CEPUO3HI
33HENOKOEHHA BHYTPiWHLO, Wob Opraxisauyis
MOrna pearysatu Ta BUNPaBAATU BIANOBIAHY
noseaiHky Ta Aii. Bci nocapgosi ocobu,
npauiBHMKK, 0cobu, Wo 3anyyeHi Ao peanisauii
npoekTis, 30608'A3aHi nosigomnatTM npo
npobnemu, L0 BUKNIUKAKOTL 3aHENOKOEHHA NPO
nopyweHHs Kopekcy eTuku Ta  AiNoOBOI
noseaiHku Opraizauii, Monitukn 3CEH abo
NiA03puY y NOPYLUEHHI 3aKOHY Y1 HOPMaTUBHO-
NPaBOBMX aKTIB, AKI PerynoTb AiANbHICTL
Opranisauii.

6.3. Any employee who acts contrary to the
Organization's values, retaliates against any
manager, employee, or project participant who
in good faith reports a breach of gender ethics
or suspects a violation of the law, such as a
complaint of discrimination, sexual

6.3. MpauiBHMK, WO Ai€ BCynepey UiHHOCTAM
Oprani3auii, nomcta byab-KOMY 3 KepiBHUKIB,
NpauiBHUKIB, OCib, WO 3any4yeHi A0 NPOEKTIB,
AKi  Aob6pocoBiCHO  NOBIAOMAAKTL  NPO
NOpYyLIeHHA reHaepHoi eTuku, abo nigo3piooTe
NOpPYWeHHA 3aKOHY, Hanpuknag, CKapra Ha




harassment, suspected fraud, or suspected
violation of any provision governing the
Organization's operations, or who retaliates
against a person who has in good faith reported
a violation, is subject to disciplinary action up to
and including termination of employment.

AuckpumiHauito, CEH, nigo3pa Ha waxpaitcTeo

abo  nigospa nopyweHnHa  byab-akoro
NONOXKEHHSA, Wwo perynioe OIANBHICTb
Opranisauii, a TakoX nNpauiBHUK, AKWUNA
MCTUTbCA ocobi, AKa AobpocosicHo
nosigomMuna Npo  NOPYWeHHA,  NiAfArae
AUCUMNNIHAPHOMY  CTATHEHHIO  aX Ao

3BinbHEeHHA 3 poboTu.

6.4. The Organization maintains an open-door
policy and encourages employees to share their
questions, concerns, suggestions, or complaints
with the Head of the Organization.

Complaints regarding violations of SEA should
be reported in writing to the Authorized Person
for SEA issues, , at the following email address:

info@infection- control.in.ua.
She is _responsible for
investigating  all  complaints  received.

Employees with concerns or complaints may
also submit them in writing directly to the
Head of the Organization or the Authorized
Person for SEA issues.

6.4. OpraHi3auia  AOTPUMYETLCA  NONITUKKU
BiAKPUTUX ABepel i NPONOHYE cniBpobiTHUKam
AinuTuca  CBOIMM  NUTAHHAMKW, NPO  CBOI
3aHENOKOEHHA, Npono3ulii Yn ckapru lonosi
Oprani3zauii.

Ckapru woao nopyweHb CEH cnig nosigomnatu
y nucomosin ¢opmi YnosHoBaKeHin ocobi 3
nutaHb 3CEH Ha enekTpoOHHY aapecy:
info@infection-control.in.ua, saka B8ignosigae
33 po3CnigayBaHHA BCiX OTPUMAHWX CKapr.
CnispobiTHMKKM i3 3aHenoKoeHHam  abo

CKapramu MOXyTb TaKOX nogatu ix vy
nucbmosin  dopmi  6e3nocepeaHbo [onosi
OpraHi3auii abo YnosHoBa)keHih ocobi 3

nuTaHb 3CEH.

6.5. The Head of the Organization is responsible
for ensuring that all complaints of unethical or
illegal conduct are addressed, investigated and
resolved. The Authorized Person for SEA issues
shall inform the Head of the Organization of all
complaints and their resolution, and shall
report at least annually on compliance with
accounting or suspected financial irregularities.

6.5. l'onosa OpraHi3auii Hece BigNOBiIAaNbHICTb
33 3abe3neuyeHHA po3rnagdy BCiX CKapr woao
HeeTU4HOi abo  HE3aKOHHOI  NoBeAiHKM,
po3CniayBaHb Ta BupiweHb. YNOBHOBAXEHA
ocoba 3 nutaHb 3CEH iHdopmye Tlonosy
OpraHi3auii npo BCi CKapru Ta ix BUPiWEHHA, a
TAKOX 3BITYE WOHaMMeHwWwe pPa3 Ha piKk Npo
OOTPUMAHHA BUMOT A0 AiANLHOCTI, NOB'A33HOI
3 byxrantepcokum obnikom abo MMmoBipHUMU
¢iHaHCOBUMU NOPYLIEHHAMMW.

6.6.1f reports of violations are related to
violations of the SEN, the manager, coordinator
who recorded such violations must
immediately notify the Authorized Person for
SEA issues and cooperate with him until the
issue is resolved.

6.6. AKWO nNOBIAOMNEHHA NPO NOPYLIEHHA
nos'a3ani 3 nopyweHHamu CEH, meHeaxep,
KoOpAuHaTop, AKUIA 3adikcysas Taki
NOPYWEeHHA, NOBUHEH HEerauHo nosiaoMUTU
npo ue YnosHoBaxeHy ocoby 3 nutaub CEH Ta
CNiBNPAaLIOBATH 3 HEID A0 BUPIWEHHA NUTAHHA.

6.7. Any person submitting a written complaint
alleging a violation or potential violation must
act in good faith and based on reasonable
grounds and information indicating a violation.
Any allegations that are not substantiated, as
well as those that are proven to be malicious or

6.7. byab-aka ocoba, AKa NOJaE NUCbMOBY
cKapry woAao NOPYLWeEeHHA abo
nepeabayyBanHoro NOpPyWeHHA, NOBUHHA AiATU
AobpocoBiCHO Ta 3a HAABHOCTI A0CTaTHIX
nigctas Ta iHpopmauii, WO cBigUUTL Npo
nNopyweHHA. byab-AKi 3BUMHYBAYeHHA, AKi He
niaTBEpPAMANCA, 3 TAKOX Ti, WO nigTBEepANNU




knowingly false, will be considered a serious
disciplinary offense.

3nosmucHe abo  3aBigomo  Henpasause
nosigomneHHs, OyayTe po3rnsgatMca Ak
cepro3He AnCUUN/IHapHE NOPYLUEHHS.

6.8. Allegations or suspected violations may be
submitted confidentially by the complainant.
Reports of allegations or suspected violations
will be kept confidential to the extent possible,
consistent with the need to conduct an
investigation.

6.8. Mopywexus abo nigo3pu Ha NOPYLEHHA
MOXKyTb ByTH NoAaHI Ha KOHPIAEHLIAHIN OCHOBI
CKapHUKom. MNoBigoOMNEHHA NPO NOPYLIEHHSA
abo nigo3pu Ha nopyweHHa  ByayTb
3bepiratuca B TaEMHMLi, HaCKiNbkM ue
MOXNUBO, BIANOBIAHO [0  HeobxiaHOCTI
NPOBEAEHHA PO3CNIAYBAHHA.

6.9. The Head of the Organization or another
person designated by the Head of the
Organization shall notify the person who filed
the complaint and acknowledge receipt of the
complaint of a violation or suspected violation.
All notifications shall be promptly investigated,
and all necessary measures shall be taken to
ensure the safety of the victims and to uphold
the principles of confidentiality.

6.9.lonosa Opranizauii abo iHwa ocoba,
npusHayeHa fonosoto Opraxisauii, nosigomnnae
ocoby, AKa nogana cKapry, Ta NiATBEPAXKYE
OTPUMAHHS CKapru npo nopyweHHa abo
nigo3py B nNOpyweHHi. Yci nosBigomneHHs
NiANAraldTL ONepPaTUBHOMY PO3CNiAYBAHHIO Ta
BXMBaOTLCA BCi  HeobxigHi 3axoau pnA
3abesneyeHHna Ge3nekn nocTpaxpganux Ta
AOTPUMAHHA NPUHUKUNIB KOHPIAEHUIAHOCTI.




Jonatoxk |
1o IoaiTHku wono 3anobiraHHs
cekcyanbHiil ekcniyarauii Ta Hapysi

OYHKIIOHAJILHI OBOB’SI3KU YITOBHOBAXKEHOT OCOBM 3 NMUTAHb 3ANOBINAHHS
CEKCYAJIBHIA EKCIUIYATALLIT TA HAPYTH

3aransua indopmauis:

- Hanae niatpuMKy kepiBHUUTBY y BHKOHaHHI ix 0608'a3kiB, nos'szanux 3 3CEH:

- [Mosinomase kepiBuuuTBY Npo npobaemu abo cknaaxowi B peanizauii 3CEH;

= He nposoanTs poscniaysanus inunnentis CEH (akuio okpemo ne ynosnoswennii va wi Gpynkuii);

= CninbHO 3 onepauiiiHuM 1MPEKTOPOM OPraHi3oByE MPOBOACHHA HABYAHHA Ta NiABMLLYE 0GIIHAHICTL nepcoHany Ta
iHwHX ocib, aki cnisnpaluoTs 3 opraxizauicto, woao 3CEH;

- Koopauxye 3ycunns 3 iHIMMHK BiANOBiAHMMA yuacHukamu npouecy 3CEH, skniovalonu Miksizomui sycunns.

Ocuosui poai Ta 06oB'si3kn koopannatopa 3CEH:

- 3aificHIOBaTH 03HAHOMACHHSA NepcoHaTy OpraHizauii 3 icHyilounmn nonitukamu 3CEH, BHeCeHHSM 3MiH 10 LMX
NOMITHK.

- 3aificHioBaTH KOOPAMHALLIIO POGOTH 100 HEAOMYILIEHHS BUNAKIB CEKCYANbHOT eKCrUTyaTaLii Ta Hapyrit 8 po6oTi
oprawizauii,

- 3nificHioBaTH KOOPAMHAUIIO POGOTH 3 HANEKHOrO pearyBaHHs Ha NOBIAOMACHHA MPO BHNANKH CeKCYalbHOT
eKcryarauii Ta Hapy .

- Cnisnpawosati 3 onepauifiiuM AMPKETOPOM Ta KePiBHHKAMH BiANOBIAHWUX NIAPO3AINIB WOAO NiABHILIEHHS
obi3znanocTi nepconany opraHisauii B nuTaHHAX, nos’s3anux 3 3CEH.

- 3aificHioBaTH KoOpAMHALIKD iHOpMALITiHOT poBOTH 3 IMILIEMEHTYIONHUMH NAapTHEPaMH, HazaBauaMmu Nocayr Ta
HIIMMH TPETIMM CTOPOHAMM 100 BUMOT TToniTHKH.

- CniBnpaioBartH 3 NepcoHaIoM opraisauii no acnekram, nos'ssanum 3 CEH, skinodaioun 3a6esneuequs Toro, o6
Bech nepcoHan nianucas Kosexe erudnoi noseninku, i wob ckpuuinr #a sunnents CEH B munynomy 6ys perynspHoi
YaCTHHOIO npotiecy Habopy nepcoHany;

- CrpuaTH NPOBE/IEHHIO KaMNaHiii 3 ninBuiLeHHs 00i3HaHoCTi cepen Gexedilliapis Ta MiCUEBHX rpoOMaa B TOMY, 1O
cTOCY€Thes BH3HaueHHs TepMiHy «CEH», cTannaptis noBeiiHkW, OMiKYBAHMX Bii MEpcoHasy Opraisauii, i pizHux
Mexanimis indopmysanus npo 3sunyBaveHHs B ckoeHni CEH aGo noGowsanb v ckoenni CEH, BKaoMaoun Hagavus
KOHTaKTHOI iHdopMauil s nepesadi TakHX 3BEPHEHD.

- [liaxrpumysaTi kepiBHMKa y CTBOpeHHI Ta/alo MOCHICHHI MPOTOKONIB PO3MASAY CKapr Ta po3CiiiyBaHb,
BK/IIOYAIOYH 4iTKuil posnonin o0OB'A3KIB WOA0 po3riALy cCnpas, KBaliyikoBaAHMX PO3C/IAYBaviB Ta MOMKIMBICTb
3aCTOCOBYBATH AMCUMIUTIHAPHI 3aX0aH, AKWLO 3BHHYBaveHHs y CEH € o6rpyuTosannm.

3BiTHicTh Npo HasBHiCTL 3BUHYBavens Y Bunbenni CEH:
- Kepysatn po3po0kolo BHYTPIlIHIX npoLeayp, WO A03BOAAOTL nepconany Gesnewno i kondiaenuifino

NOBIAOMIATH MPO BHIMAAKH CEKCYaNbHOT EKCIUTyaTallil Ta CEKCYalbHOIr0 HACHILCTRA:

- OTpuMyBaTH NMOBIIOMJICHHSA MPO 3BHHYBaueHHs B ckoeHHi CEH i nos'azany 3 umm indopmadiio, KoopanHyBaTH
3aX0/IH 3TiHO 3 BIAMOBIAHHMH NMPOLIEAYPAMHK;

- MosinomasaTn kepisuuLTBy npo npobaemu ado cknaanowi B peanizauii 3CEH.

Pearysanns na 3sunysavennsn B ckocuni CEH:

- [Ticas OTpUMaHHA CKaprH KOOPAHHYBATH PO3CHILYBaHHA/pearyBants Oprasizauil, BKIIOMAIoNH HanpasieHHs ocio,
axi nocrpaxaanu Bia CEH, ang orpuManis veraiiHol npodeciiiHol 10noMory 1a HanpasieHHA CRpasy Ui NOAaJbLIOIo
poscninysanus Fonosi opraxizauit;

- Koopauxysatu 3axoan opraizauii wono 3abesnevenns 3CEH 3 sianosianiumu oprasizauiamu, BRAOYAI04H (NpH
HeoBXiAHOCTI) MiXkBIAOMYI iHILIATHBH;

- 3a HeoBXiAHOCTI MiATPUMYBATH BIAOKPEMJIEHT MiAPO3ainK B peanizauil iHwmnx 3axoais, nos'ssaunx 3 3CEH.

- [liaTpuMyBaTH Ta CIPUATH AOTPHMAHHIO OPraHi3aliclo BIANOBIAHMX MeXaHi3mMiB nia3siTHOCTI Ta BiANOBIAHOCTI, a
TaKox BUMOT 210 3BiTHOCTI woao CEH.

- 36upaTi HasBHi aHOHIMHI 3BeAeHi AaHi wono 3aas npo sunaaky CEH B opranizauii ans kopurysatis 3yciis 3
npotuaii CEH.

- PeryaspHo HanasaTH aHOHIMHI 3BeaeHi aaWi npo 3assu npo sunaakn CEH (3a nassnocti) Mepexi 3CEH s
NiATPUMKH aHANI3Y TEHAEHLLIH, AKILO Le He 3arpokKye npasam noTepniiux abo npoiecy po3caiayBaHHs.



Jlonarok 2
a0 [Moaitukn wono 3anobiraHHs
cekcyallbHiit ekcnayarauii Ta Hapysi

3o608’s3anun cniBpobiTHIKIB, Haiimanux oci6 Ta ocib,
wo GepyTs yuacTs y peanizauii npoekris Mpomaachiol opranizauil
«Indexuiiinnii kourpoas 8 Vrpaini»
woo aorpumanns IMoaitukn woao 3anobiranns cexcyansbuiii excnuyarauil Ta napysi

A, . K npauisHuk abo ocoba, 3anyuena 10
HAZaHHA MOCAYr B pamkax peanisauii nmpoekrtis 'pomancekoi oprawnizauii «lHdexuifnuit koHTpons B Ykpainiv,
30008’ A3y10Ch:

- noTpumyBaTnes npuHuMnis [oniTuky wono 3anobiranks cekcyanbHiil ekcryarauii Ta Hapysi (aani- [Monituka);

- MOTPUMYBATHCH HANCKHHMX CTAHAAPTIB NOBENIHKH, MPUKIALATH CBOI 3yCHIAs ANf 3anobiraHHs cekcyanbHoi
eKcruTyaTauii Ta Hapyr no BiaHoWweHHIO 10 GeHediliapis;

- Opat aKTMBHY yyacThb B HaBYaHHi i 3axo;ax wWono niaBuuienus obizHanocti npo CEH, Bkmouaioun Hanauus
NIATPHMKH nowwupeHHio marepianis npo 3CEH;

- inopmysath npo 3suHysavenns B CEH no cneuianbiux kananax:

- npu HeoOxiaHocTi GpaTh yyacTsb B po3ciimyBaHHAX 3BHHYBaveHb 8 CEH:

- BHABJATH | NOM'AKLIYBATH/Y HUKATH nporpaMHuX pu3nkis B o6nacti CEH (0cob6auBo ue cTocy€eThes nepcoHaty, skl
Oepe yyacTb B NPOrpaMHii AiaabHOCTI).

5l ysaxHo npountas/mpountana IloniTiky wono 3anobiraHHa cekcyanbHiil ekcriyarauii Ta Hapysi [pomanchkoi
opraHizauii «Inpexuiiinuit konTpoas B Ykpaini» i nporosopus(sia) iHoro 3micT 3 Moim KepiBHMKOM i/abo koneramm ans
TOro, Wob 4iTKO BCE 3pO3yMiTH.

Sl nosuHeH(HA) NOTPUMYBATHCS OCHOBHMX LIHHOCTEM, i A 3HAI0, 1O OpraHizalia oMikye Bill MeHe AOTPHUMAHHA
MoniTuky, onucaHo! BULLE.

51 TAKOX PO3YMil0, L0 AMCLIMIUIIHAPHI | MPaBoBi 3ax0an OyAyTh BKUTI Y BUNAAKY HeloTpUMaHHs uiel [oniTuku.

Jlara [Mianuc
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